3A0PYXEHUE 3A TPYAOBO
N COUMIJATIHO NMPABO HA
CEBEPHA MAKEOOHUJA

KHUTA HA ATCTPAKTM O[] FOAULLHATA MEFYHAPO[IHA
HAYYHA KOHOEPEHLUWUJA HA 30PYXEHUETO 3A TPY10BO
U COLIMJANHO NMPABO HA CEBEPHA MAKE[JOHMJA

»1PYAOBOTO MNMPABO U MPOMEHWUTE BO CBETOT

HA PABOTATA: NEKUMU 3A YHATIPEQYBAHE HA

MAKEJJOHCKOTO PABOTHO 3AKOHOJJABCTBO U
HEFOBATA NMPUMEHA BO NMPAKTUKATA

29 Maj - 30 Maj 2025 r. Oxpup,

BOOK OF ABSTRACTS FROM THE ANNUAL INTERNATIONAL SCIENTIFIC
CONFERENCE OF THE ASSOCIATION FOR LABOUR AND SOCIAL LAW OF
NORTH MACEDONIA

» LABOUR LAW AND CHANGES IN THE WORLD OF
WORK: LESSONS FOR ADVANCING MACEDONIAN
LABOUR LEGISLATION AND ITS APPLICATION IN
PRACTICE”

29 - 30 May 2025, Ohrid




30PY>XXEHUE 3A TPYOAOBO
U COUMNIJANTHO MNMPABO HA
CEBEPHA MAKEAOHUJA

KHUTA HA ATICTPAKTH O/ TOQUIIIHATA MEI'YHAPOJHA
HAYYHA KOH®EPEHIIMJA HA 3IPY KEHHETO 3A TPYIOBO
N COIIMJAJIHO ITPABO HA CEBEPHA MAKEJOHHJA

»IPYITOBOTO ITPABO U ITPOMEHUTE BO CBETOT

HA PABOTATA: JIEKIIMU 3A YHAIIPEJYBAILE HA

MAKEJIOHCKOTO PABOTHO 3AKOHOZABCTBO "
HEI'OBATA ITPUMEHA BO ITPAKTUKATA

29 maj — 30 maj 2025 r. Oxpun

BOOK OF ABSTRACTS FROM THE ANNUAL INTERNATIONAL
SCIENTIFIC CONFERENCE OF THE ASSOCIATION FOR LABOUR AND
SOCIAL LAW OF NORTH MACEDONIA

» LABOUR LAW AND CHANGES IN THE WORLD OF

WORK: LESSONS FOR ADVANCING MACEDONIAN

LABOUR LEGISLATION AND ITS APPLICATION IN
PRACTICE”

29 — 30 May 2025, Ohrid



YsieHOBY HA Mel'YHAPOIHHOT ypeayBauku oaoop ox Pemyomuka
CeBepna Makenonuja

IIpogh. 0-p Tooop Kanamamues,
Vuugepsuret ,,CB. Kupun 1 Meronuj” Bo Crorje,

IIpogp. 0-p T'opan Koescku,
Vuugepsuret ,,CB. Kupun 1 Metonuj” Bo Crorje,

IIpogh. 0-p Anexcandap Pucmoscku,
Vuugepsuret ,,CB. Kupun u Mertoauj” Bo Cromje

YreHoBH HA MeTYHAPOTHHOT
ypeayBauKu 0100p 07 CTPAHCTBO

IIpogh. 0-p Kpacumupa Cpeoxosa,
Co¢ucku Yausepsurer ,,C. Kmument Oxpunckn” (Byrapuja),

IIpogh. 0-p Cenao Jawapesux,
Vuusepsuret Bo Hosu Can (Cpbuja),

IIpogh. 0-p I'opan Obpadosux,
Vuusep3urer Bo Humr (Cpouja),

IIpogh. 0-p Jbybunra Kosauesux,
Vuusepsurer Bo benrpan (Cpbuja),

IIpogh. 0-p Usana [peypes,
VuusepsureT Bo 3arped (Xpparcka),

IIpo¢h. 0-p Barenmuna ®panxa,
Vuusepsutet Bo JbyOsbana (Croenuja),

IIpogh. 0-p Becna Cumosux-3suyep,
Yuuepsuret Bo [logropura (L{paa T'opa),

IIpogh. 0-p Mexmeo Xayux,
Vuuepsuret Bo CapaeBo (bocHa u Xepieropuna),



COJIP’)KMHA

KPACUMUPA CPEJJKOBA / KRASSIMIRA SREDKOVA
COHOMJAJITHUOT JUJAJIOT U BYTAPCKOTO
TPYILOBO ITPABO ..ottt 7

SOCIAL DIALOGUE AND BULGARIAN LABOUR LAW ....ccooiiiiiiieinecneeneceeeene 8

TOJAOP KATAMATHEB, AIEKCAHJIAP PUCTOBCKH

TODOR KALAMATIEYV, ALEKSANDAR RISTOVSKI

KOJIEKTMBHUTE JOI'OBOPU N JUJIEMUTE BO IIOTJIEJ] HA HUBHUOT
ITEPCOHAUJIEH OIICEI' HA ITPUMEHA BO MAKEJIOHCKHNOT TPYIOBOITPABEH
CUCTEM: 1O3BOJIEHA CUHANKAJIHA CUT'YPHOCT WJIM 3ABPAHETA
JUCKPUMHWHALIUJA 110 OCHOB HA HEUJIEHYBABE BO CUHANKAT? .........c.ccoec. 9

COLLECTIVE AGREEMENTS AND DILEMMAS REGARDING THEIR PERSONAL
SCOPE OF APPLICATION IN THE MACEDONIAN LABOUR LAW SYSTEM:
PERMISSIBLE UNION SECURITY OR PROHIBITED DISCRIMINATION BASED ON
NON-MEMBERSHIP IN A TRADE UNIONT ..ottt 10

CEHAJI JAIIAPEBUK / SENAD JASAREVIC
3AILLITHUTA HA JIELIATA HA PABOTA U BO BPCKA CO PABOTATA BO EBPOIICKATA

VHIITA o 11
PROTECTION OF CHILDREN AT WORK AND IN RELATION TO WORK IN THE
EUROPEAN UNTON ..ottt 12

TOPAH OBPAJJOBUK / GORAN OBRADOVIC
3AKOH 3A LLITPAJK HA PEITYBJIMKA CPBUJA — LLITO TPEBA JIA CE IPOMEHU? ......13

LAW ON STRIKE IN THE REPUBLIC OF SERBIA - WHAT NEEDS TO BE CHANGED? ..14

BUJIJAHA TOAOPOBA, AHIOH MAJXOILIEB, IA3AP JOBEBCKH /

BILJANA TODOROVA, ANDON MAJHOSHEYV, LAZAR JOVEVSKI
COLUJAJIHUOT JUJAJIOT KAKO UHCTPYMEHT 3A OAPXJIMB COLUO-

EKOHOMCKHI PABBOJ ...ttt 15
SOCIAL DIALOGUE AS AN INSTRUMENT FOR SUSTAINABLE SOCIO-ECONOMIC
DEVELOPMENT ...ttt ettt sttt 16

ZKUBKO MUTPEBCKH / ZIVKO MITREVSKI
PABOTHUYKATA ITAPTULIUITATIWIA: TIEPCIIEKTUBU MOXHOCTHU UJIN PEAJTHA
TTIOTPEDBA. ...ttt 17

WORKERS’ PARTICIPATION: PERSPECTIVES, OPPORTUNITIES OR REAL NEED.....18

JbYBUHKA KOBAYEBUK / LJUBINKA KOVACEVIC
BO [IOTPATA I10 U3T'YBEHOTO BPEME: [IPABOTO HA OJIMOP,

PASOHOJA N OTPAHNUYYBAKBE HA PABOTHOTO BPEME .......cccccciiniiicccicres 19
IN SEARCH OF LOST TIME: RIGHT TO REST, LEISURE,
AND LIMITATION OF WORKING HOURS ....c.cciiiiiiiccccitrreectecttes s 20

AJEKCAHJAP PUCTOBCKHN / ALEKSANDAR RISTOVSKI
PABOTHOTO BPEME U PEI'VIIATUBHUOT JJUCKYPC BO HETTOBOTO YPEAYBAE
BO ITPABOTO HA EY 1 BO MAKEJIOHCKOTO TPYOBO ITPABO ......ccoeveiniciiiinnnee 21



WORKING TIME AND REGULATORY DISCOURSE IN THE LEGAL FRAMEWORKS OF
THE EU AND MACEDONIAN LABOUR LAW ..ottt 22

MAPHJA JPATUYEBUK / MARIJA DRAGICEVIC
[IOUM, JIEGUHULIMUN U KIIYYHU KAPAKTEPUCTUKU
HA JTOJITOPOUHATA TPUIIKA ... ees e ees e ee e es e es e ees e ee s ses e 23

TERM, DEFINITIONS AND KEY FEATURES OF LONG-TERM CARE.......ccccccccevivinnnnnas 24

JIAPKO BOKUKHUK / DARKO BOZICIC
BJIMJAHUETO HA AJITOPUTAMCKHUOT MEHAIIMEHT BP3 ITPABATA OJ] PABOTA 25

THE IMPACT OF ALGORITHMIC MANAGEMENT ON LABOR RIGHTS ........ccccceuee. 26

MAPKO AHJIOHOB, bYBOMHUP PAJIEHKOB

MARKO ANDONOY, LIJUBOMIR RADENKOV
ACIIEKTH 1 JUJIEMI OKOJIY OAT'OBOPHOCTA 3A IITETA TIPUYUHETA O
PABOTHHNK AHI'AYXKWUPAH ITPEKY ATEHIIMJA 3A IIPUBPEMEHU BPABOTYBABA .27

ASPECTS AND DILEMMAS CONCERNING LIABILITY FOR DAMAGE CAUSED BY
AN EMPLOYEE ENGAGED THROUGH A TEMPORARY EMPLOYMENT AGENCY .....28

AHA YI'POBA, JIOPA 3AXAPUEBCKA, HPUHA TUMUTPOBCKA MUKECKA

ANA UGROVA, LORA ZAHARIEVSKA, IRINA DIMITROVSKA MIKESKA

OJZ1l BPABOTYBAIE HA OITPEAEJEHO BPEME 1O HEBPABOTEHOCT:
IMMPEAN3BUIU ITPU JOKAXYBABE HA JJUCKPUMUHAIIUJA TIOPAJIN
BPEMEHOCT BO CJIYYAU HA ITPECTAHOK HA PABOTHHUOT OJJHOC

3ACHOBAH HA OIIPEJEJIEHO BPEME ......cccccociiiiiiiiiiiiiiiicccciccccca 29

FROM FIXED-TERM EMPLOYMENT TO UNEMPLOYMENT: CHALLENGES IN
PROVING DISCRIMINATION ON THE BASIS OF PREGNANCY IN CASES OF
TERMINATION OF A FIXED-TERM EMPLOYMENT .......ccccooiiiiiiiinececeececeee 30

HUKOJIA MYPIIEB / NIKOLA MURDZEV

ITPABHU KAPAKTEPUCTHUKU HA TEXHOCTPECOT HA PABOTHOTO MECTO........... 31
LEGAL ASPECTS OF TECHNOSTRESS IN THE WORKPLACE......cccccoviiiiiiiiins 32
TOHU JECKOCKH, BAHT'EJI JOKOBCKHA

TONI DESKOSKI, VANGEL DOKOVSKI
IMPUMEHA HA HOPMUTE CO HEITOCPEJIHA ITPUMEHA KAJ UHAVUBUJIYAJIHUTE

JOT'OBOPU 3A BPABOTYBAIE CO CTPAHCKU EJIEMEHT .....ccoccoviviiiiiiiciecee 33
APPLICABILITY OF MANDATORY RULES TO INDIVIDUAL EMPLOYMENT
CONTRACTS WITH A CROSS-BORDER ELEMENT ......cccccciiiiiiiiiiiiccececeecee 34

AJIBEHA BEJIMKOBA - CTOJAHOBA /ALBENA VELIKOVA - STOYANOVA
COLMJAJIHU PEBU3NHN 1 CEPTU®UKALINUI KAKO AJIATKA 3A CIIPOBEAYBAKE

HA TPYIOBOTO ITPABO ..ottt 35
SOCIAL AUDITS AND CERTIFICATIONS AS ATOOL FOR
ENFORCING LABOUR LAW ...ttt 36

BECHA CUMOBUK-3BHIIEP / VESNA SIMOVIC-ZVICER

YCOITTACEHOCT HA IIPHOI'OPCKATA PET' VJIATUBA U ITPAKTHUKA CO
CTAHIAPIUTE HA EBPOIICKATA YHUJA BO CIIYYAJ HA ITPOMEHA HA
PABOTOIABAU ..ottt ettt 37



COMPLIANCE OF MONTENEGRIN LEGISLATION AND PRACTICE WITH
EUROPEAN UNION STANDARDS IN CASE OF CHANGE OF EMPLOYER .................... 38

AJIEKCAHJAP IIOMMOB /ALEKSANDAR SHOPOV
ITPABATA U ITOJIOXBATA HA BPABOTEHUTE 110 OTBOPAIE HA CTEHAJHA

IMOCTAIIKA HAZI PABOTOJABAUOT ...t 39
THE RIGHTS AND POSITION OF EMPLOYEES FOLLOWING THE OPENING OF
BANKRUPTCY PROCEEDINGS AGAINST THE EMPLOYER .....cccccccciviniiiccinnes 40

JUMUTAP HUKOJIOCKH / DIMITAR NIKOLOSKI
BIIMJAHUETO HA MUHUMAIJIHATA TIJIATA BP3 BPABOTEHOCTA U IIJIATUTE:

CTYAUJATA HA CIIYYAJ 3A MAKEJJOHCKHOT ITA3AP HA TPV ...cocvvveiiiiiiiiis 41
THE IMPACT OF MINIMUM WAGE ON THE EMPLOYMENT AND THE SALARIES:
A CASE STUDY OF THE MACEDONIAN LABOR MARKET ......cccviiiiiiiniiiniciccne, 42

BUJIJAHA YABKOCKA / BILJANA CAVKOSKA
KAKBU U3MEHM KE JIOHECE JIUPEKTUBATA HA EY 3A AJIEKBATHA

MUHUMAITIHA TITTATA .ottt 43
WHAT CHANGES WILL THE EU DIRECTIVE ON ADEQUATE
MINIMUM WAGE BRING ..ottt ettt 44

OPIIE FOPITHOCKH / ORDE GJORGJIOSKI

KOPUCTEWE U I'YBEE HA TTIPABATA OJI [IEH3MCKO 1 UHBAJIUJICKO
OCHUTI'YPYBAKE CO ITOCEBEH OCBPT HA OIIPEJIEJTYBABETO HOB MU3HOC HA
CTAPOCHA IIEH3UJA BO [IPAKTUKATA U I[IPABHUOT CUCTEM HA PEIYBJIMKA
CEBEPHA MAKEJIOHUIA ..o eeeeeeeee oo seeeeeeeeeeeeeese e e s ees e ese s s eseseeeee 45

USE AND LOSS OF RIGHTS FROM PENSION AND DISABILITY INSURANCE

WITH SPECIAL REFERENCE TO THE DETERMINATION OF ANEW AMOUNT

OF OLD-AGE PENSION IN THE PRACTICE AND THE LEGAL SYSTEM OF THE
REPUBLIC OF NORTH MACEDONIA .....ccooitiitiieireteteeseee et 46



[TopapxaHo of,

lr(“' \‘ International
0 Labour
“{Vp Organization



KHUTA HA AIICTPAKTY OJ TOIUIIHATA MET'YHAPOJJHA HAYYHA KOHOEPEHIIM]A
HA 3]]PYKEHUETO 3A TPYJJOBO M COLIMJAJIHO ITIPABO HA CEBEPHA MAKEJJOHUJA

J-p Kpacumupa Cpenkona’,
Peoosen npoghecop npu Yuusepsumemom 6o Coguja ,, Ce. Knumenm Oxpuocku

(Byzapuja)
Ilpemcedamen na byzapckama acoyujayuja 3a mpyooso npago u COYujanta cueypHocm

COLIHJA/IHUOT /IHJAJIOI' U BYTAPCKOTO
TPY/IOBO IIPABO

AnCTpaKT

Couuja’HuoT Aujanor npeTcTaByBa GyHIaMEHTAICH IPUHLMII Ha CEKOE AEMOKPATCKO
ONINTECTBO. BKiydyBameTo Ha HMHTEpPECHTe HA HAjIIMPOKHOT KPYyr TparaHd U HPaBHU
Cy0jeKTH BO KPEHPAmETO W CIPOBEIYBAaHmETO HA HAIMOHAJHATA TIOJUTHKA € €IHA Of
Haj3Ha4yajHUTE TapaHLUK 3a HEej3UHUOT ycnexX. OBoj NpHHLMUI A00KBa 0COOEHO 3HAYCHE BO
HePHO/]] Ha TPAH3HIMja, KAKOB LITO MIMaMe M BO Hamara 3emja noseke oz 30 roqunu. Enen ox
OCHOBHHTE NPHHIMIIN BP3 KO CE& TEMENIH COBPEMEHOTO Oyrapcko TPYIOBO MPaBO € TOKMY
NPUHLIUIOT Ha couujayieH aujanor. Toj e eKCIVIMIUTHO YTBPACH BO WieH 2 0 3aKOHUKOT
3a Tpya. CoriiacHO 0BOj NPHMHLMI, OJHOCHTE Mely paOOTHHLUTE U PabOTOAABAYUTE, a BO
OJIpelIeHM CIIy4ad M Ap)kaBaTa, Tpeda Jia ce pa3BHBaaT BO JyXOT Ha copabOTKa, B3aeMHU
OTCTAIK{ U TIOYNTYBAhE HA HHTEPECUTE Ha ceKoja oJ crpanute. OBOj IPUHLMII IPETCTAaBYBa
MaHudecTanuja Ha uaejaTa 3a TparaHcKoO OINIITECTBO BO PAMKHTE HA TPYAOBHTE OJHOCH.
Toj ce mpuMmeHyBa BO TpUIApPTHTHATa COpPa0OTKA, KOJEKTHBHOTO JOTOBAapame M BO
(yHKIMOHHPAKETO HA MIPETCTABHUIINTE HA PAOOTHHUIIMTE BO MPETIPUjaTHjaTa.

1 E-mail: sredkova@admin.uni-sofia.bg
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Krassimira Sredkova, PhD?,
Full Professor at Sofia University “St. Kliment Ohridski” (Bulgaria)

President of the Bulgarian Association of Labour Law and Social Security

SOCIAL DIALOGUE AND BULGARIAN LABOUR LAW

Abstract

Social dialogue is a fundamental principle of any democratic society. Taking into ac-
count the interests of the widest range of citizens and legal entities in the formation and im-
plementation of national policy is among the most important guarantees for its success. It is
especially important in transitional periods such as the one in which our country has been
for more than 30 years. One of the main principles on which modern Bulgarian labor law is
built is the principle of social dialogue. It is explicitly enshrined in Art. 2 of the Labor Code.
According to this principle, relations between employees and employers, and in some cases
the state, must develop in a spirit of cooperation, mutual concessions and mutual respect for
the interests of each of the parties. The principle is a manifestation of the idea of civil society
in labor relations. This principle is applicable in tripartite cooperation, collective bargaining
and functions of employees’ representatives in the enterprise.

2 E-mail: sredkova@admin.uni-sofia.bg



KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3[IPY)KEHVMETO 3A TPYJJOBO M COLIMJAJIHO IIPABO HA CEBEPHA MAKEJJOHMJA

J-p Tonop Kanamarues,’

Peoosen npoghecop 6o nensuja na Yuusepsumemom ,, Ce.Kupun u Memoouj” éo Ckonje,
Ipagen gaxynmem ,,Jycmunujan I[lpeu” - Cronje

J-p Anekcangap PucroBckm,*

Peoosen npoghecop na Yuusepsumemom ,, Ce. Kupun u Memoouj” o Ckonje,
Ipasen paxynmem ,,Jycmunujan Ilpeu” - Cronje

KOJIEKTUBHUTE JOI'OBOPHU U TMJIEMUTE BO IIOIVIE
HA HUBHUOT IIEPCOHAJIEH OIICEI' HA IIPUMEHA BO
MAKEJOHCKHUOT TPYJ1OBOIIPABEH CUCTEM: 1O3BOJIEHA
CUHIUKAJIHA CUT'YPHOCT WJIHN 3ABPAHETA TUCKPUMUWHALINJA
110 OCHOB HA HEYWIEHYBAIBE BO CUH/IUKAT?

Ancrpakr

[IpammameTo 3a HepCOHAIHUOT OIICET HA KOJIEKTUBHUTE 10roBopH Bo C MakenoHuja,
a 0co0EHO 3a CTPAHUTE M JIMLATa BP3 KOH € IPUMEHYBAAT KOJICKTHBHUTE I0TOBOPH CKITyYEeHH
Ha HMBO Ha TPaHKa, OJHOCHO OjjieN (T.H. MOCEOHH KOJCKTHBHH JOTOBOPH) € Ipallambe
IITO NPEAN3BUKYBa OpPOjHH AMJIEMH BO MAaKeIOHCKHOT TpyJoBompaBeH cucreM. HejacHure
ozipendM BO TOCTOEYKOTO PabOTHO 3aKOHOAABCTBO M HHUBHATA IIPUMEHA BO NPAKTHUKATa
Oapaar pa3pelIHula Ha JUIEMUTE BO BPCKa CO: HAYMHOT U YCJIOBHUTE IIOJ KOU MOXKE Ja ce
NPHUCTANN KOH CKIIy4eH NOCeOEH KOJICKTHBEH JOTOBOP, PHUMEHATa Ha TAKBUOT KOJICKTHUBEH
ZIOTOBOP BpP3 PaOOTHHULMTE BO 3aBHCHOCT Ol HUBHOTO WICHYBAHE MM HEWICHYBAHE BO
CHHJMKATOT KOj IO CKJIYYMJI WM JOTOJHUTEIHO HPUCTANUI KOH CKIYyYEHHOT KOJIEKTHBECH
ZIOTOBOP M J03BOJICHOCTA MM HEJO3BOJCHOCTA HA CEJICKTUBHATA NPUMEHA Ha OfpElICHH
npaBa, IOBOJIHOCTH MM OOBPCKHU KOM ITPOU3IIETYBaaT O KOJIEKTUBHHOT AOTOBOP BP3 OCHOBA
Ha CTaTyCcoT — YWICHYBaE 1M HEWICHYBabe BO CHHAMKAT. TPpyAOT | afpecupa CIOMEHaTHTe
npauiama HU3 IPU3Ma Ha TEOPETCKaTa paclpana 3a T.H. KIay3y/IM 32 CHHAUKAIHA CUTYPHOCT
Y HUBHATa JI03BOJICHOCT Vis-a-Vis MEeI'YHApOJHUTE CTAHAAPAN HA TPYAOT U MHCTPYMEHTHTE
3a yoBekoBH npaBa Ha CosetoT Ha EBpona. VMicToBpeMeHo, TpyJOT KPUTHUKU CE OCBPHYBA
BP3 HUBHATA MHTEPIIPETaLKja O/ CTpaHa Ha MaKeAOHCKHOT YcraeH Cyg.

3 E-mail: t.kalamatiev@pf.ukim.edu.mk
4 E-mail: a.ristovski@pf.ukim.edu.mk
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Aleksandar Ristovski, PhD®,

Full Professor, University ‘Ss. Cyril and Methodius’in Skopje,
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COLLECTIVE AGREEMENTS AND DILEMMAS REGARDING THEIR
PERSONAL SCOPE OF APPLICATION IN THE MACEDONIAN LABOUR
LAW SYSTEM: PERMISSIBLE UNION SECURITY OR PROHIBITED
DISCRIMINATION BASED ON NON-MEMBERSHIP IN A TRADE UNION?

Abstract

The question of the personal scope of collective agreements in North Macedonia -
particularly concerning the parties and individuals bound by collective agreements conclud-
ed at the branch, that is section level (so-called special collective agreements) — represents a
contentious issue that raises numerous dilemmas within the Macedonian labour law system.
The ambiguous provisions in the existing labour legislation and their practical application
raises complex interpretive problems related to: 1) the procedures and conditions for ac-
ceding to an already concluded special collective agreement, 2) the application of such col-
lective agreements to workers depending on their membership (or non-membership) in the
trade union that concluded or subsequently acceded to the agreement and 3) the permissi-
bility (or prohibition) of selectively applying certain rights, benefits, or obligations arising
from the collective agreement based on union membership status. This paper examines these
issues through the theoretical debate on union security clauses and their admissibility in light
of international labour standards and Council of Europe human rights instruments. Simulta-
neously, it provides a critical analysis of their interpretation by the Constitutional Court of
North Macedonia, assessing whether preferential treatment for union members constitutes
lawful trade union protection or unlawful discrimination against non-unionized workers.

5 E-mail: t.kalamatiev@pf.ukim.edu.mk
6 E-mail: a.ristovski@pf.ukim.edu.mk
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HA 3]]PYKEHUETO 3A TPYJJOBO M COLIMJAJIHO ITIPABO HA CEBEPHA MAKEJJOHUJA

J-p Cenan JamapeBuk 7,
Peoosen npoghecop na Yuugepzumemom 6o Hosu Cao,

Ilpasen paxynmem (Cpouja)

SAIITUTA HA JEHATA HA PABOTA U BO BPCKA CO PABOTATA BO
EBPOIICKATA YHUJA

Ancrpakr

Wsrnena neka kora € BO Ipamiame padorara, Jenara ce CONHMIHO 3aIUTUTEHH Ha
1002 THO HUBO, CO MCKIIYYOK Ha OZIPEICHHU IpoOIeMaTHYHN PETHMOHU BO CBETOT. MeryToa,
Kora Ke ce corliesia Majky noa1a0oKko, BO oBaa 00JacT IocTojar ymre MHOTy npoonemu. Toa
ro yBuyBa 1 EBporickara yHuja, rma 3atoa, HoceOHO I'l ypeIyBa [ipaBara Ha Jierara Ha padora.
3amTuTara Ha Jenara Ha pabdora He To mojxpasdupa camo pPeryinpameTo Ha MUHUMAIHHTE
TOIMHM BO3pAcCT 3a BpabOTyBame M MoceOHaTa 3alITHTa Ha JielaTa Bo padOTHHOT OIHOC,
TYKy ¥ HU3a JPYTd Opamama BO BPCKa CO JETCKUOT TPYyA. 3alouHyBajKu o1 Mel'yHapoqHO
HpH3HaTaTa TEPMHUHOJOIHja, ma c€ 70 BO3pacTa A0 Koja HEKoe JIMIE Ce CMeTa 3a JIeTe,
HOTKAaTerOpUHUTEe BO PAMKUTE Ha KaTeropujara jaena BO Bpcka co paborara, TOIMHHTE BO
KO HEKOE JIHIle MOXe 1a Ouie 6e30eH0 paboTHO aHTa)KUpPaHO HAJABOP Ol pabOTeH OIHOC,
,»JIlyaITHOTO 00pa3zoBaHue” (y4EHETO MpeKy padoTa), pabOTHOTO aHTAXKUpPAHkE Ha Jiela BO
CEMEjHHU JIOMAKWHCTBA W TPETHpHjaThja, OOMMIMTE HA J03BOJICHA — T.H. JieCHa padora 3a
jena, MoMMoT ,,0NACeH JIeTCKH TPYH , TPyIOBaTa eKCIUIoaTalyja Ha Jela, Ka3HyBamara 3a
HEJI03BOJICH JISTCKU TPYH, MHCTHTYLIMUTE ¥ MEXaHU3MHTE 3a 3aILUTHTA Ha Jelara.

7  E-mail: s.jasarevic@pf.uns.ac.rs
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Senad Jasarevic, PhD?,

Full Professor at the University of Novi Sad,
Faculty of Law (Serbia)

PROTECTION OF CHILDREN AT WORK AND IN RELATION TO WORK
IN THE EUROPEAN UNION

Abstract

It appears that children are generally well-protected globally when it comes to la-
bor, with the exception of certain problematic regions in the world. However, upon clos-
er examination, there are still many unresolved issues in this area. The European Union
has recognized this and has specifically regulated children’s labor rights. The protection
of child labour involves not only setting minimum employment ages and special safe-
guards for working children but also addresses a range of other issues related to child
labour. This spans internationally recognized terminology, the age threshold defining a
‘child,” subcategories of child labour, the permissible age for safe engagement in work
outside employment relationship, ‘dual vocational training’ (education combined with
work), child labour in family households and enterprises, permitted forms of ‘light work’
for children, the definition of ‘hazardous child labour,” labour exploitation of children,
penalties for unlawful child labour, and institutional child protection frameworks and
mechanisms.”

8 E-mail: s.jasarevic@pf.uns.ac.rs
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KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3IPYKEHWETO 3A TPY]JJOBO M COLIMJAJIHO ITPABO HA CEBEPHA MAKEJ/[OHMJA

J-p F'opan O6panoBur’,

Peoosen npoghecop na Yuusepzumemom 6o Huwi, Ilpasen ¢haxynmem (Cpouja)

3AKOH 3A HITPAJK HA PEITYBJIMKA CPBHAJA - IIITO TPEBA JIA CE
ITPOMEHN?

Ancrpakr

3akoHOT 3a wrpajk Ha Pemybmuka Cpouja (1996) e najcrap 3akoH Bo obnmacta Ha
paboraute oxHocu Bo CpoOuja. [lo ckopo Tpu geneHun HEroBa NpUMEHa, 3a0eieKaHu ce
Opojuu HepocTarory. Mako co ronuHM HaHA3a/l ce HajaByBa IOHECYBAabE HOB 3aKOH, 10 TOA
ce ymre He ¢ 10jaeHo. [locToeukror 3aKoH 3a MTPajK He COOABETCTBYBA CO COBPEMEHUTE
pabOTHM W ONIUTECTBEHW NPUIMKK M HE OBO3MOXYBAa COOJBETHA 3alITHTAa HA IpaBara
Ha pabOTHHIMTE M YCOIacyBame cO MelyHapopHuTe cranaapzau. Iloctoeuknor 3akoH
CeKako MM OJiroBapa Ha paboTogaBaunTe, BKIyYYBajKU ja W ApKaBara, MITO ro o0jacHyBa
OIIOJDKYBAE-ETO CO JIOHECYBambe HOB 3aKOH, a clabuTe CHHIMKATU HE ce BO cOCToj0a 1a ce
n30opar 3a Toa. HajcropHo mpamiame € IpaiiameTo 3a CIUCOKOT Ha €CCHIMjATHH ISJHOCTH,
¥ BO BPCKa CO TOA, HAYWHOT Ha OIpE/IeyBambe Ha MUHUMYMOT OJ1 ITPOLIECOT Ha paborara.

9 E-mail: obrad@prafak.ni.ac.rs
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Goran Obradovic, PhD',
Full Professor at the University of Nis, Faculty of Law (Serbia)

LAW ON STRIKE IN THE REPUBLIC OF SERBIA - WHAT NEEDS TO BE
CHANGED?

Abstract

The Strike Law of the Republic of Serbia (1996) remains the oldest piece of legisla-
tion in Serbian labour relations. After nearly three decades of implementation, numerous de-
ficiencies have become apparent. Although promises to adopt a new law have been made for
years, this has yet to materialize. The existing Strike Law does not correspond to contempo-
rary labour and social conditions and fails to provide adequate protection of workers’ rights
or alignment with international standards. The existing law undeniably favors employers,
including the state, which explains the prolonged delays in adopting new legislation, while
weak trade unions lack the capacity to effectively advocate for reform. The most contentious
issue concerns the list of essential services and, consequently, the methodology for determin-
ing minimum operational requirements during labour disputes.

10 E-mail: obrad@prafak.ni.ac.rs
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KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3]]PYKEHUETO 3A TPYJJOBO M COLIMJAJIHO ITIPABO HA CEBEPHA MAKEJJOHUJA

IIpo¢. n1-p busjana Togoposa',

Peoosen npoghecop na Yuusepzumemom ,, Ioye Henueg” 6o LlImun, Ilpasen gpaxyimem
Ipod. n1-p Augon Majxomesn'?,

Peoosen npoghecop na Yuusepsumemom ,,I'oye [enues "6o [LImun, [Ipasen paxynmem
Ipod. a-p Jlazap JoBeBcku®,

Pedosen npogecop na Ynueepzumemom ,, Ce. Kupun u Memoouj * 6o Cronje,
Ipasen gpaxynmem ,,Jycmunujan [lpeu”

COHUJAJTHUOT JUJAJIOI' KAKO HHCTPYMEHT 3A OAPXJINB
COLHHUO-EKOHOMCKMU PA3BOJ

Ancrpakr

BocoBpemeHnOTIpaBeHIOPEN0K, COLMjaTHUOT IMjaJIOr IPETCTaByBa eIeH OJ KITyYHUTE
MEXaHU3MH 32 PErylupame Ha MHIYCTPUCKUTE OJHOCH U 3aIUTUTA HA PAOOTHUYKHUTE MpaBa.
OBoj Tpyn nMa 3a Le 1a T aHAIU3Upa HOPMAaTUBHUTE OCHOBH, HHCTUTYLIHOHATHUTE PAMKH
Y NPaKTHYHUTE UMIUTMKALMK Ha COLMjalHUOT aujanor Bo Pemy6nuka CeBepHa MakenoHuja.
HcrpaxyBameTo ce TeMer Ha Mel'yHapoJHUTE IPaBHU CTaHap/IM, KaKo LITO Ce KOHBEHIIUHTE
Ha Merynaponnara opranusaudja Ha TpyroT (MOT), EBponckara couujanHa mosenba u
peneBaHTHHUTE AUpeKTHBH Ha EBpomckara Yuuja. TpymoT ru ucTpakyBa M MpeIU3BHLIUTE
CO KOM C€ COOYYyBa COLHMjaTHHOT AWjajIor, KaKo IITO C€ MOJUTHYKATa MOAETeHOCT, cliabaTa
CHHIMKAJIHA OPraHU3UPAHOCT, HepopMasHaTa eKOHOMMja ¥ HEIOBOJIHATA MapTHLMIALM]ja Ha
paboTHuLUTE U paboTOAABAYKMTE BO MPOLECUTE Ha Kperpame MOIUTHKH. [loceben akieHT e
CTaBEH Ha yynorara Ha JIOKaJHUTe eKoHOMCKo-conujanau cosetu (JIECC) kako MexaHM3MH
3a yHampeayBarmbe Ha TPUIAPTUTHUOT AWjajor HA JIOKaJdHO HuBO. [Ipeky koMmmaparuBHa
aHaJM3a CO NCKYCTBA O APYTH EBPOIICKU AP3KaBH, TPYIOT HyAH IPEATIO3H 32 yHAIPEyBabe
Ha MHCTUTYLMOHATHUOT KamauuTeT U e(peKTHBHOCTAa Ha COLMjaJHHOT Aujajior Bo CeBepHa
Maxkeznonuja. 3akimydoLuTe Cyrepupaar jeka MomoOpyBambe Ha HOpMATHBHATA pPaMKa,
JaKHEeme Ha KalaluTeTUTE Ha COLMjAITHUTE MApTHEPH U 3TOJIEMYyBambe Ha TPAHCIAPEeHTHOCTA
BO MPOLIECUTE HAa HOCEHE OMTYKH MOXKAT 3HAUMTETHO [a MpUAOHecar 3a mojo0pyBame Ha
colMjaiHaTa Koxe3Hja i eKOHOMCKHOT Pa3Boj Ha 3eMjara.

11 E-mail: biljana.todorova@ugd.edu.mk
12 E-mail: andon.majhosev@ugd.edu.mk
13 E-mail: Ljovevski@pf.ukim.edu.mk
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Prof. Biljana Todorova, PhD',
Full Professor at the University “Goce Delchev” in Shtip, Faculty of Law

Prof. Andon Majhoshev, PhD",
Full Professor at the University “Goce Delchev” in Shtip, Faculty of Law

Prof. Lazar Jovevski, PhD',

Full Professor at the University “Ss. Cyril and Methodius” in Skopje, Faculty of Law “lus-
tinianus Primus”

SOCIAL DIALOGUE AS AN INSTRUMENT FOR SUSTAINABLE SOCIO-
ECONOMIC DEVELOPMENT

Abstract

In the modern legal order, social dialogue is one of the key mechanisms for regulating
industrial relations and protecting workers’ rights. This paper aims to analyze the normative
foundations, institutional frameworks and practical implications of social dialogue in the Re-
public of North Macedonia. The research is based on international legal standards, such as
the conventions of the International Labour Organization (ILO), the European Social Charter
and relevant directives of the European Union. The paper also explores the challenges faced
by social dialogue, such as political fragmentation, weak trade union organization, the infor-
mal economy and insufficient participation of workers and employers in policy-making pro-
cesses. Special emphasis is placed on the role of local economic and social councils (LESCs)
as mechanisms for promoting tripartite dialogue at the local level. Through a comparative
analysis with experiences from other European countries, the paper offers suggestions for
improving the institutional capacity and effectiveness of social dialogue in North Macedonia.
The conclusions suggest that improving the normative framework, strengthening the capaci-
ties of social partners and increasing transparency in decision-making processes can signifi-
cantly contribute to improving social cohesion and economic development of the country.

14 E-mail: biljana.todorova@ugd.edu.mk
15 E-mail: andon.majhosev@ugd.edu.mk
16 E-mail: 1jovevski@pf.ukim.edu.mk
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KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3IPYKEHWETO 3A TPY]JJOBO M COLIMJAJIHO ITPABO HA CEBEPHA MAKEJ/[OHMJA

J-p Kusko Murtpescku'’,

Boupeoen npogecop na Merynapoonuom Cnasjancku Yuusepsumem 6o Ce. Huxone

PABOTHUYKATA ITAPTUIIUIIALIUJA: ITEPCIIEKTUBH,
MOKHOCTH UJIA PEAJIHA ITIOTPEBA

Ancrpakr

MonepHuTe MHIYCTPHCKHM OIHOCH, MOCEOHO MHIyCTpPHUCKAaTa JEMOKpaTHja JICHEC €
He3aMHCIiBa 0e3 paboTHUYKaTa napruiumnanyja. Meroro ce 10/K1 Ha CepHO3HUTE TPOMEHH
BO CTPYKTypara Ha Ma3apoT Ha TPYIOT, BO CAMHUTE WHIYCTPUCKH OJHOCH, a MOCEOHO Ha
mobanu3anujara Ha KanuTainoT, (ueKcHOMITHOCTa Ha pabOTHUTE MecTa, HeOoNMOepaTHUuTe
HOJUTUKN U MUTPALICKUTE Tpolieck. PaboTHIYKaTa mapTHIMIIAIN]a N3HUKHATA BO BEKOBHATA
0op0a Ha pabOTHHUIMTE UCTOPUCKH CEe HACOYyBaa KOH HEKOJIKY IO/ipadja U KOH MOKHOCTA
U THE JIa YYECTBYBaaT BO YIPaByBamkETO M OUTydyBameTO, BO pacrpenenda Ha Jo0uBKara
WM TIAPTHULMIIAIN]a BO PAMKUTE Ha CONICTBEHOCTA. McTara BO 3aBHCHOCT O IpUpOJaTa Ha
OTIITECTBEHO-CKOHOMCKHTE M TOJUTHYKUTE OKOJIHOCTH, CTENIEHOT HA OPraHU3MPAHOCT HA
CUH/IMKAJIHUTE JIBUKEHA, KAKO U CTEICHOT Ha Pa3BOj HA CONMjaIHUOT JMjAJIOT, CE jaByBa
BO 3aceOHM (POPMH CO Pa3IMUCH MHCTHTYLHMOHAJICH MPHCTAIl BO MOCEOHU ApxkaBu. Tpynor
MMa 3a LeJ1 1a ce (PoKycHpa Ha MOBEKe aClIeKTH Ha pabOTHUYKATA MapTULUIIALH]a CO 0COOCH
¢oxyc na npumenara Bo P.C. Makenonuja.

17 E-mail: zivkomitrevski@gmail.com
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Zivko Mitrevski, PhD'8,

Associate Professor at the International Slavic University in St. Nikole

WORKERS’ PARTICIPATION: PERSPECTIVES, OPPORTUNITIES OR
REAL NEED

Abstract

Modern industrial relations, especially industrial democracy today is unthinkable
without workers’ participation. This is due to the serious changes in the structure of the la-
bour market, in industrial relations themselves, and especially to the globalization of capi-
tal, the flexibility of jobs, neoliberal policies and migration processes. Worker participation,
which emerged in the centuries-old struggle of workers, has historically been directed to-
wards several areas and towards the possibility for them to participate in management and
decision-making, in the distribution of profits or participation within the framework of own-
ership. Depending on the nature of the socio-economic and political circumstances, the de-
gree of organization of trade union movements, as well as the degree of development of so-
cial dialogue, it appears in separate forms with different institutional approaches in individual
countries. The paper aims to focus on several aspects of worker participation with a particular
focus on its application in the Republic of North Macedonia.

18 E-mail: zivkomitrevski@gmail.com
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KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3]]PYKEHUETO 3A TPYJJOBO M COLIMJAJIHO ITIPABO HA CEBEPHA MAKEJJOHUJA

a-p /byounka KopaueBur,"

Peoosen npogpecop na Ynueepsumemom 6o benepao, Ilpasen paxynmem (Cpouja)

BO INIOTPAT'A 110 U3I'YBEHOTO BPEME: ITIPABOTO HA OMOP,
PASOHOJA U OTPAHUYYBAILE HA PABOTHOTO BPEME

AnCTpakT

On miemHa TOYKa Ha TPYAOBOTO IPABO, OAPEIEH BPEMEHCKH MEPHOA MOXKE 1a ce
Kacudunrpa kako paboTHO BpeMe HITH BpPEMe 3a 0IMOP, TIPH IIITO BPEMETO 33 OJIMOP C€ JIeTH Ha
JTIBa BUJIA: BpEMe IMOCBETEHO Ha aKTUBHOCTH IIITO CE O] CYIITHHCKO 3HAUEHE 32 33]I0BOTyBabE
Ha OCHOBHHTE IMOTPeOH HA PaOOTHUKOT (CTIEHHE, TOMANTHH OOBPCKH MTH.) M Pa30HOMA, KOja
Ce cMeTa 3a aBTCHTHYHO CII000HO BpeMe OnIejku My OBO3MO)KYBa Ha pPaOOTHHUKOT IIeJI0CHA
cnobo/a BO HAYWHOT HA HETOBOTO KOpHUCTeme. | apaHIijaTa Ha YOBEKOBUTE ITpaBa Ha OMOp,
pa30HO/IA ¥ OTPAHNIEHO PAOOTHO BpeMe € pe3yIITaT Ha IoJra U Tenrka 6opda Ha pabOTHHITITE
3a CKpaTyBame Ha paboTHHOT JeH. OBHe OorpaHudYyBama Oea MOCTUTHATH, MeTy APYyToTo, U
MIPEKy HAIOpHTE Ha MEI'YHAPOJIHUTE OpraHU3aINH 32 BOCIIOCTABYBAME CTAHIAP/IN BO OHOC
Ha (MakCMMaJHara) JOJDKWHA Ha paboTHOTO BpeMe, (MHHUMATHUTE) MEPUOAN Ha OIMOD,
Kako W 3allTUTaTa Ha 31paBjeTo, 0e30emHocTa U JOCTOMHCTBOTO TP paboTa. ABTOpKara
ro aHanmm3mpa pa3ojoT Ha ctanmapaure Ha MOT, OH, Coseror Ha EBpoma u EBporickara
YHHja Bo oBaa o0JacT, Kako M motpedara o1 HUBHA PEBU3H]ja, CO IeJT HUBHO TPIIIATOTyBarhe
Ha YCIIOBUTE BO COBPEMEHHOT CBET Ha TPyHOT. IMeHO, 3HauuTeneH Opoj paOOTHHIM HE
Y)KHBaaT MpaBo Ha OJIMOP U OTPaHUIEHO pabOTHO BpeMe — MOYHYBAjKH 0] paOOTHHITUTE BO
HE(POPMATHHOT CEKTOP, ¢€ 10 OpOjHU paOOTHUIIN CO HOBHM OOJNHUITM Ha BpabOTyBame, KOW Ha
TIPB TIOTJIE/l Y’KMBAaT MOrojieMa aBTOHOMHja BO OPTaHM3MPAKETO Ha CBOETO BpeMe, HO Taa
ABTOHOMH]ja Y€CTO ce ,,ITaka™ co HecurypeH mpuxof. [lokpaj Toa, romem 0poj pabOTHUIH
npudakaar BpabOTyBame BO YCIOBH KaJie IITO OBHE IpaBa HE CE MOYNUTYBAAT, OMIC|KH HE
MOJKaT J[a CH TO JI03BOJIAT ,,TYKCY30T  Ha HEBpaOOTEHOCT, 1o/ieKa paboToaBadnuTe CO TIOHY/IA
Ha HHUCKM IUTaTH BPIIAT TPHUTHCOK PAaOOTHHUIMMTE Aa paboTar MOAONTO 3a Aa obezdemar
MIPUCTOCH XKUBOT 3a ceOe M CBOMTE ceMejcTBa. [10CTojaT M MHUIIN]aTHBH 3a TPOIOIDKYBAbE Ha
pabOTHOTO BpeMe CO IIeJT 3TOJIEMYBamkhe Ha KyIIOBHATa MOK Ha TparaHUTE WM 3a OJTOBOP Ha
Oapamara Ha 24-9acoBHaTa ekoHOMHja. icToBpeMeHo, ce OenekaT TPEeHI0B! Ha CKPaTyBarbe
Ha pabOTHOTO BpeMe, BKIyIyBajkd WHUIIMjaTUBH 3a HAMATYBAake HA 3aKOHCKH YTBPICHOTO
MOJHO PabOTHO BpeMe, Kako M eKCIEePUMEHTAJIHU MPEeMUHH KOH YEeTHPHIHEBHa pabOTHA
HeJlea COo LeN OCTUTHYBAamke Ha OJPEeHH eKOHOMCKH, COIMjaTHH W €KOJOMIKU TeTH WITH
OCTBapyBambe Ha YCIOBHUTE 33 €PEKTUBHO Y)KUBAE Ha cobomara o padboTa, BO COIIACHOCT
CO TIPHCTAITOT 3aCHOBAH Ha ,,4JOBEUKa EKOHOMHja‘".

19 E-mail: ljubinka@ius.bg.ac.rs
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Ljubinka Kovacevi¢, PhD*,
Full Professor at University of Belgrade,
Faculty of Law (Serbia)

IN SEARCH OF LOST TIME: RIGHT TO REST, LEISURE, AND
LIMITATION OF WORKING HOURS

Abstract

From the perspective of labour law, a specific time period can be classified as either
working time or rest time, while rest period can be divided into two categories of time: time
dedicated to activities essential for fulfilling the worker’s basic needs (sleep, performing
household tasks, etc), and leisure, which is considered authentic free time, as it grants the
worker complete freedom regarding how to spend this period. The guarantee of human rights
to rest, to leisure and to limited working hours was preceded by a long and difficult struggle
of workers to shorten the working day. These limitations were achieved, among much else,
through the efforts of international organizations to establish standards regarding (maximum)
length of working hours, (minimum) rest periods, and the protection of health, safety and
dignity at work. The author will examine development of ILO, UN, CoE and EU standards
in this field, as well as the need for their revision, primarily in terms of adapting them to the
conditions in the contemporary world of work. Namely, significant number of workers do not
enjoy the right to rest and limited working hours, starting from workers in the informal sector,
and numerous workers with new forms of work who, at first glance, enjoy greater autonomy
in organizing their working time, as this autonomy may be “paid” with income insecurity.
Moreover, a considerable number of workers accept employment where these rights are not
respected because they cannot afford the “luxury” of being unemployed, while employers, by
offering low wages, put pressure on workers to work longer in order to secure a decent life
for themselves and their families. There are also initiatives to extend working hours in order
to improve citizens’ purchasing power, or to respond to demands of the 24-hour economy. At
the same time, there are trends in reducing working time, including initiatives for reducing
the statutory full-time working hours, and experimental transition to a four-day workweek
in order to achieve certain economic, social and environmental goals, or even to fulfil condi-
tions for effective enjoyment of freedom from work, in line with human economy approach.

20 E-mail: ljubinka@ius.bg.ac.rs
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KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3]]PYKEHUETO 3A TPYJJOBO M COLIMJAJIHO ITIPABO HA CEBEPHA MAKEJJOHUJA

J-p Anekcangap PucroBcku?',

Peoosen npoghecop na Yuusepzumemom ,, Ce. Kupun u Memoouj” o Ckonje,
Ipagen gaxynmem ,,Jycmunujan I[lpeu” - Cronje

OJIEKCUBUJIHOCT, HO 3A KOI'O? PABOTHOTO BPEME U
PEI'YIATUBHUOT JUCKYPC BO HET'OBOTO YPE/ITYBAIBE BO
ITPABOTO HA EY 1 BO MAKEJJOHCKOTO TPY10BO ITPABO

Ancrpakr

[IpaBHaTa mopyora Bp3 Koja € yCBOGH HAaj3HAYajHHOT MHCTPYMEHT 3a PEryIupame
Ha pabotHoTo Bpeme Bo EVY ([lupexruBara 3a onpeleHM acleKTH O OpraHu3auujara Ha
paboraoto Bpeme 2003/88/E3) e Oe306enHocTa M 371paBjeTo mpu padora. Cenak, U MOKpaj
aBTOPHUTATHBHOCTA HA TAKBAaTa OCHOBA, JlMpEKTHBATA CE OIMKYBA CO BIPAJICH CyAUp MOMery
LEIUTE 332 CUTYPHOCT O eqHa W (IEKCHOMIHOCT Of Jpyra CTpaHa, Kako M CO LENOCHa
MapruHaiu3andja Ha KOMIUIEMEHTApHHUTE LIEJM 32 pabdOTHO-CEMECH/KUBOTEH OajaHC M
CyLITeCTBEHa PoJoBa eqHaKBOCT. [loTpebara 3a CUIypHOCT € MOTKOIaHa Ofl eKCTEH3MBHATA
oprau3auucka (QreKcHOMIHOCT, Koja OBO3MOXKYBA Jieporauuja Ha pedepeHTHUTE TePHOIN
3a IpecMeTyBambe Ha HEJENTHOTO pabdOTHO BpeMe OrpaHHMYeHO Ha HajMHOry 48 uaca u
MHAWBHIYaIHA COIIACHOCT Ha paOOTHULMTE 3a NPOOMBALE HA TAKBOTO OIPaHUYyBambe (T.H.
ont-ayt). Ox npyra cTpaHa, Taa e ,,0anaHcupana’ co MPOTEKTUBHOTO TOJKYBabE Ha TOMMOT
,,pabotHo Bpeme” o1 crpana Ha Cyznot Ha paBiara Ha EY, HO 1 co BOBeyBameTO HO3UTHBHU
npasa 3a pabOTHULIUTE OBP3aHU CO OpraHu3anujaTa Ha pabOTHOTO BpeMe (parMeHTUPaHH
BO APYrd KOMYHHTapHH MHCTPYMEHTH KakBu IuTO ce Jlupexrusara 3a Paborno-XKusoren
bananc 2019/1158 u dupektuBara 3a Tpancnapenthnu u Ilpensumnmusu Pabotau Yenou
2019/1152. PazrenyBajku ro MakeI0HCKOTO pabOTHO 3aKOHOABCTBO HACIIPOTH CLIOMEHATHTE
acIeKTH Ha TPyAOBOTO IpaBo Ha EY, 0Boj Tpyx Oapa o1roBop Ha nparmameTo Jaiy U BO Koja
Mepa, IPaBHUOT PEKHUM CO KOj Ce ypeayBa paboTHOTO BpeMe Bo MakeloH1ja ' IpecpeTHyBa
HenuTe 3a 3apasje u 0e30eHoCT pu padoTa, yeoracyBame Ha IpodeCHOHaTHUTE 0OBPCKU
Ha pabOTHULMTE CO HUBHUTE CEMEjHH OATOBOPHOCTH U CYLITHHCKA POJOBA CAHAKBOCT BO
pacrnpenenbara Ha HerulareHara padoTa MOBP3aHa Co JaBame IPHUKa BO CEMEjCTBOTO.

21 E-mail: a.ristovski@pf.ukim.edu.mk
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Aleksandar Ristovski, PhD?,

Full Professor, University ‘Ss. Cyril and Methodius’in Skopje,
lustinianus Primus Faculty of Law — Skopje

WORKING TIME AND REGULATORY DISCOURSE IN THE LEGAL
FRAMEWORKS OF THE EU AND MACEDONIAN LABOUR LAW

Abstract

The Working Time Directive 2003/88/EC, as the EU’s primary instrument for work-
ing time regulation, was adopted principally on the legal rationale of occupational safety and
health protection. Despite its firm grounding in occupational health and safety principles,
Directive 2003/88/EC contains inherent tensions between security objectives and flexibility
demands, while systematically marginalizing complementary goals of work-life balance and
substantive gender equality. The safety imperative is structurally undermined by extensive
organizational flexibility provisions that permit derogations from reference periods used to
calculate the 48-hour weekly working time limit and individual worker consent to perforate
this limitation (the so-called “opt-out” clause). On the other hand, this flexibility is ostensibly
“balanced” by the protective interpretation of the concept of “working time” by the Court of
Justice of the European Union (CJEU), and the introduction of positive worker rights relat-
ed to working time organization - though fragmented across other Community instruments,
namely: Directive 2019/1158 on Work-Life Balance and Directive 2019/1152 on Transparent
and Predictable Working Conditions. Examining Macedonian labour legislation in light of
the aforementioned aspects of EU labour law, this paper seeks to answer whether and to what
extent North Macedonia’s working time regulations achieve the objectives of occupational
health and safety protections, reconciliation of workers’ professional obligations with family
responsibilities and substantive gender equality in the distribution of unpaid care work.

22 E-mail: a.ristovski@pf.ukim.edu.mk
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J-p Mapuja [IparnueBuk?>,

Hoyenm na lpasnuom paxyamem npu Ynusepzumemom 6o Huw, Cpouja

INHOUM, JIE@MHUIIUU U KITYYHU KAPAKTEPUCTHUKH HA
JOJIT'OPOYHATA I'PHKA

Ancrpakr

Jlonropoynara rpmka CTaHyBa CE¢ NMOBAKEH CETMEHT HAa COBPEMEHHTE CHCTEMH 32
COIIMjalTHa 3aIITUTA, ON(akajKy MUPOK CIEKTap Ha YCIYTH U MOIPIIKA HAMEHETH 3a JIHIa
CO TpajHO HAPYIICHHW (U3MYKH, MEHTAIHN WM KOTHUTHBHU CIOCOOHOCTH, KOM MOPAJH
3aBUCHOCT OJ1 IPYTH JIMI[A HE CE BO MOXKHOCT CAMOCTOjHO J1a TH 33I0BOJTYBAaT CBOUTE OCHOBHH
JHEBHHU T0oTpedu. Bo coBpemeHnTe ommTecTBa, 00e30€IyBambeTO COOBETHA IOJITOPOYHA
rprwKa J00MBa 0COOCHO 3HAYEHE BO KOHTEKCT HAa MHTEH3MBHM JIEMOTPa)CKM MPOMEHH,
cTapeeme Ha HAaCENeHHEeTO W TpaHC(OpMaliu BO CeMEJHHTE CTPYKTypu. Bo Toj KOHTEKCT,
jacHOTO pa3dmpare Ha MOMMOT ¥ CYIITHHATA Ha JIOJITOPOYHATa IPUKa Urpa KIy4dHa yJIora BO
00JIMKYBambETO Ha (DyHKIMOHATHH, PABEIHN U OAPKIIMBU CHCTEMH 3a Tojyipiuka. Cemnak, u
TIOKpaj c¢ MOrojIeMara 3acTalleHOCT Ha 0BOj TOMM BO HOPMATHBHHM M COLIHjaTHO-MOIUTUYKH
paMKH, c¢ yITe He IOCTOM eJUHCTBEHO, YHUBEP3aJTHO MPH(ATEHO ONpeIeTyBambe, MTO
pe3yATHpa CO pa3NMYHM NPUCTANM M BO TeOpHjaTa W BO NpakThkara. Hemocrartokor Ha
JOCIETHOCT BO TOJKYBAamETO HAa KOHIENTOT Ha JOJITOPOYHA TPHKa IOMONHUTETHO ja
OTe)KHYBa CIOpenOeHaTa aHajJIW3a M TO IMONpedyBa yCOITAacyBambeTO Ha CTaHIApAWTe Ha
MeryHapoxHo HUBO. OBOj Tpy/ IO aHAIM3Hpa KOHIENITOT Ha JOJITOPOYHA TPIKA HHU3 MIPH3Ma
Ha KIYYHN Je(QUHUIME pa3BHEHH BO TOKYMEHTH Ha MEyHapOIHUTE OpPraHW3alHH, Mpes
c¢ EBporickara Yauwja u Opranmzamujata 3a eKOHOMCKa copaboTka u pas3Boj (OECD).
[Toce6HO BHMMaHHE ce TIOCBETYBa HA MICHTH(HKAIMjaTa HA OCHOBHUTE KapaKTEPHCTHKU Ha
CHCTEMHTE 3a JIOJITOPOYHA TPIKA, BKITYUyBajKH ja [ieTHaTa IpyIa KOPUCHHIM, TpUpoaTa Ha
HOTpEONTE ITO Ce A[Pechpaar, MHCTUTYIIMOHAIHATE ¥ BOHHHCTUTYIIMOHATHATE PaMKH 32
00e30emyBame yCIIyrH, Kako ¥ OHOCOT Mery (opmanHara u HedopmamHata rprka. [Ipexy
aHAJINTHYKA ¥ CHHTETHYKa 00paboTKa HA pelleBaHTHA JINTEPATypa, Me'yHapOIHU JTOKYMEHTH
¥ ITpaBHM M3BOPH, aBTOPKATa NMa 3a IeJ J1a TIOHY/IH 110jacHa KOHIENTyaIHa paMKa IITO MOXKe
J1a IpHIOHECe 3a TT0100p0o pa3duparme N HOPMATUBHO ypeILyBarbe Ha JOITOPOYHATa IPHIKA.

23 E-mail: marijad@prafak.ni.ac.rs
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Marija Dragicevi¢, PhD*,
Assistant Professor at the University of Nis,
Faculty of Law (Serbia)

TERM, DEFINITIONS AND KEY FEATURES OF LONG-TERM CARE

Abstract

Long-term care represents an increasingly important segment of modern social protec-
tion systems, encompassing a wide range of services and support aimed at individuals with
permanently impaired physical, mental, or cognitive abilities, who, due to their dependence
on others, are unable to independently meet their basic daily needs. In contemporary societ-
ies, ensuring adequate long-term care is gaining importance in light of intense demographic
changes, population ageing, and transformations in family structures. In this context, a clear
understanding of the concept and essence of long-term care plays a key role in shaping func-
tional, equitable, and sustainable support systems. Despite this, and the growing presence of
the term in normative and socio-political frameworks, there is no single, universally accepted
definition, which results in diverse approaches in both theory and practice. The lack of con-
sistency in interpreting the concept of long-term care further complicates comparative analy-
sis and hinders the harmonization of standards at the international level. This paper analyzes
the concept of long-term care through the lens of key definitions developed in documents
of international organizations, primarily the European Union and the Organisation for Eco-
nomic Co-operation and Development (OECD). Special attention is devoted to identifying
the fundamental characteristics of long-term care systems, including the target user group,
the nature of the needs addressed, the institutional and non-institutional service provision
frameworks, and the relationship between formal and informal care. Through an analyti-
cal-synthetic examination of relevant literature, international documents, and legal sources,
the author aims to offer a clearer conceptual framework that may contribute to enhancing the
understanding and normative regulation of long-term care.

24 E-mail: marijad@prafak.ni.ac.rs
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KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3]]PYKEHUETO 3A TPYJJOBO M COLIMJAJIHO ITIPABO HA CEBEPHA MAKEJJOHUJA

J-p dapko Boxukui®,

Yuueepsumemom 6o Hosu Cao, [Ipasen ghaxynmem (Cpouja)

BJIMJAHUETO HA ATTOPUTAMCKHOT MEHAIMEHT BP3 ITPABATA
O/l PABOTA

Ancrpakr

ANTOpUTaMCKMOT MEHAIMEHT IPETCTaByBa TEMEJl Ha JEJIOBHHOT MOJAEI BO
mnardopmckara ekoHomuja. OBue anropuTMu (PyHKIMOHHMpPAAT BP3 OCHOBA Ha OTPOMHH
KOIMYMHM Pa3IM4HM IOJATOLM WTO miardopmara I'm coOupa — OF MOMEHTOT Ha
perucrpanmja Ha KOPUCHUIMTE, MPEKy HPOLECOT HA W3BPIIYBambe Ha padorara co MOMOLI
Ha miargopmMara, ma c¢ A0 eBadyalujara Ha u3BplueHata pabora. Mako nmardopmmure
r0 NpeTcTaByBaaT (YHKIMOHMPAHETO HA CBOMTE AJITOPUTMH BO MO3UTHBHO CBETIO —
KaKo CPeJCTBO 3a aBTOMAaTH3alMja M 00jEKTUBHOCT BO NPOLECOT HA JOHECYBAabE OIIYKH
— OBa HCTpaXKyBame Ke MOKaXKe JeKa 0Ba TBPACHE HE € LEeNocHO TouHo. Hamporus,
(GYHKLMOHHMPAKETO HAa ajJrOpUTAMCKUOT MEHAIMEHT PEYMCH HEM30€XKHO HOBEIyBa [0
HEJ0CTaTOK Ha TPAHCIAPEHTHOCT M OO0jeKTMBHOCT BO IPOLECOT Ha OUIYy4yBame, ILITO
pesynTupa co MpeKplLIyBambe Ha OpOjHH TPYAOBH NpaBa, KAKO U IPYTH OCHOBHH YOBEKOBH
npasa. Bo Taa Hacoka, 1ienTa Ha 0Ba HCTpaxyBambe € 1a GopMyIupa KOHKPETHU NPEATIO3H 32
BOCIIOCTaBYBaIb€ PAaBHU MEXaHU3MH KOU ke 00e30enar euKacHa 3alUTUTa HA OCHOBHHTE
YOBEKOBH IPaBa 01 MOCJIEAULHUTE Ha aJITOPUTAMCKOTO YIIPABYBalbe.

25 E-mail: d.bozicic@pf.uns.ac.rs
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Darko Bozi¢i¢, PhD?,
Assistant Professor at Faculty of Law, University of Novi Sad (Serbia)

THE IMPACT OF ALGORITHMIC MANAGEMENT ON LABOR RIGHTS

Abstract

Algorithmic management is the foundation of the business model in the platform
economy. These algorithms function on the basis of huge amounts of various data that the
platform collects from the moment of registration of its users, through the very process of
performing work through the platform, to the evaluation of the work performed. While plat-
forms present the functioning of their algorithms in a positive way, as they contribute to
automation and objectivity in the decision-making process, this research will show that the
platforms’ claim is not entirely accurate. Moreover, the functioning of AM almost inevitably
results in a lack of transparency and objectivity in the decision-making process, which leads
to the violation of numerous labor rights, as well as other fundamental human rights. In this
regard, the research aims to formulate specific proposals for the establishment of legal mech-
anisms that should ensure the effective protection of fundamental human rights due to the
actions of algorithmic management.

26 E-mail: d.bozicic@pf.uns.ac.rs
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KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3[IPY)KEHVMETO 3A TPYJJOBO M COLIMJAJIHO IIPABO HA CEBEPHA MAKEJJOHMJA

a-p Mapko AH0HOBY,
Peoosen npoghecop na Yuusepzumem Amepuran Koney Cronje,
Daxynmem 3a npasHu HayKu

Jbyoomup Pagenxos?,

Copabomnux 3a npasnu pabomu - Cmonancka 6anka AJ] Ckonje

ACIIEKTH 1 TMJIEMH OKO.J1Y OAI'OBOPHOCTA 3A LITETA
INPUYUHETA Ol PABOTHUK AHTI'A’KUPAH ITPEKY ATEHIIMJA 3A
IIPUBPEMEHMU BPABOTYBAIbA

AnCTpakT

[Npamamara MoBp3aHu CO OATOBOPHOCTA 32 MPUYMHETA MITETa Ha PaOOTHOTO MECTO
OJ1 cTpaHa Ha pabOTHHKOT CO3/IaBaaT OJPEICHU JIHJIEMU BO TIpaKcaTa W IOKPaj pelaTHBHO
noOpara 3akoHCKa MOKPUEHOCT Ha MpenMeTHaTa Mareprja. OnpeieHd TUIeMH 1 HejaCHOTHH
0CcO0EHO ce TojaByBaaT BO CilydanTe Kora pabOTHHKOT KOj MMa TMPHYMHETO INTeTa e
aHTXMpPaH MPEKy areHInja 3a MpUBpeMeHo BpadoTyBambe. Ce YHHH JeKa BO OBOj JIET IIOCTON
ofipeneHa npaBHa npazauHa. OTTyKa, e[JHa OJ TVIABHHUTE IIEJIM Ha OBOj TPYA € Ja HalpaBH
JIeTalHA aHaln3a Ha MpeAMETHATa 3aKOHCKA paMKa, MpaBejKku oOWa Ja Jajae OAroBop 3a
HaIMUHYBAalkC U pC€HIaBalkb€ Ha MPETXOAHO CIOMEHATHUOT TPYAOBO-IIPABCH HHCTHUTYT. OZI
0Cc00CHO 3HAUCHE Ke Ome 1a ce MpoaHaTu3MpaaT MpaBHUTE OMHOCH KOU ¢€ BOCIIOCTaByBaaT
nomery paboTHHKOT, areHIfjara 3a MpPUBPEMEHH BpadOTyBarba M MPABHUOT Cy0jeKT KOj IITO
T0 Ipe3eMa pabOTHUKOT OJ] areHIINjaTa, OJJHOCHO KaJie ITO PAOOTHUKOT PEaHO TH U3BPIITYBa
CBOHUTE pabOTHU 33]1a4H.

27 E-mail: andonov@uacs.edu.mk
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Marko Andonov, PhD?,
Full Professor at the University American College Skopje, Faculty of Law

Ljubomir Radenkov*,
Associate for Legal Affairs - Stopanska Banka AD Skopje

ASPECTS AND DILEMMAS CONCERNING LIABILITY FOR DAMAGE
CAUSED BY AN EMPLOYEE ENGAGED THROUGH A TEMPORARY
EMPLOYMENT AGENCY

Abstract

Issues related to liability for damage caused at the workplace by an employee create
certain dilemmas in practice despite the relatively good legal coverage of the subject mat-
ter. Certain dilemmas and ambiguities especially arise in cases where the employee who has
caused damage is engaged through a temporary employment agency. It seems that there is a
certain legal gap in this area. Hence, one of the main goals of this paper is to make a detailed
analysis of the relevant legal framework, attempting to provide an answer to overcome and
resolve the previously mentioned labor law institute. Of a particular importance will be to
analyze the legal relations that are established between the employee, the temporary employ-
ment agency and the legal entity that takes over the employee from the agency, i.e. where the
employee actually performs his/her work tasks.

29 E-mail: andonov(@uacs.edu.mk
30 E-mail: ljubomir.radenkov@yahoo.com
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KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3[IPY)KEHVMETO 3A TPYJJOBO M COLIMJAJIHO IIPABO HA CEBEPHA MAKEJJOHMJA

M-p AHa Yrposa®!,
M-p Jlopa 3axapueBcka®,
munJ1. npasHuk Mpuna IumutpoBcka Mukecka®,

Komucuja 3a cnpeuysarve u 3auumuma 00 OUcKpumMuHayuja
Ha Penybnuxa Ceeepna Maxedonuja

O/ BPABOTYBAILE HA OIIPEJAEJIEHO BPEME /10 HEBPABOTEHOCT:
IMPEAN3BULIN ITPU TOKAXKYBAILE HA TUCKPUMHUHALIUJA
INOPA/IM BPEMEHOCT BO CJIYYAHU HA ITIPECTAHOK HA
PABOTHHUOT OJHOC 3ACHOBAH HA OIIPEAEJIEHO BPEME

Ancrpakr

HorosopuTe 3a BpabOTyBame Ha ONPEACICHO BPeME OBO3MOXKYBAAT (IeKCUOMIHOCT
Ha paboToJaBavYUTe, HO )KEHUTE BPaOOTEHH CO BAKOB BHJ JOTOBOPH YECTO CE COOUYBAaT CO
PU3HUK Ol IUCKPUMHHALM]A, 0COOCHO Kora paboTolaBadnuTe OATyUyBaar 1a He TH IIPOIOIIKAT
HMBHUTE JOTOBOpPH 3a paboTa Kora J03HaBaaT 3a HHMBHATa coctojOa Ha OpeMEHOCT, co
ONpaB/lyBame JIeKa MCTOTO € Mopaiu JeioBHH npuuuHd. OBOj Tpyd ro crasa Bo (okyc
TOBApOT HA JIOKaKyBatbe M MPOLECHUTE MPEYKH CO KOU CEe COOUYBaaT )KPTBUTE Ha OBOj BUA
JIMCKpUMHKHALM]a. BoeqHo nmpeky aHann3a Ha peeBaHTHOTO 3aKOHOJABCTBO, MET'YHAPOAHHUTE
MHCTPYMEHTH KOM C€ Jel O JOMAIIHHOT MNpaBeH MNOpPEeNoK, jypUCIIpYACHUHMjaTa Ha
EBpornckuoT cyn 3a 4OBEKOBH IpaBa M Ha JOMALIHUTE CyZOBHU, TPYAOT MMa 3a LIeJ Ja TH
MPEUCIIUTa BAXKEUKUTE 3aKOHCKH IIPOITICH OTBapajKu MOXKHOCT 3a AUCKYyCHja 3a peopma Ha
3aKOHOT 3a pabOTHHUTE OJHOCH BO HACOKA HA MOrojeMa 3alliTHTa HAa OPEMEHHTE KEHU MPH
HHMBHO BpaOOTyBame Ha ONpPE/IeNICHO BpeMe.

31 E-mail: a.ugrova@kszd.mk
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Ana Ugrova, LL.M.*
Lora Zaharievska, LL.M.*
Irina Dimitrovska Mikeska, LL.B.3

Commission for Prevention and Protection against Discrimination of North Macedonia

FROM FIXED-TERM EMPLOYMENT TO UNEMPLOYMENT:
CHALLENGES IN PROVING DISCRIMINATION ON THE BASIS
OF PREGNANCY IN CASES OF TERMINATION OF A FIXED-TERM
EMPLOYMENT

Abstract

Fixed-term employment contracts provide flexibility for employers, but women em-
ployed under such contracts often face the risk of discrimination, especially when employers
decide not to renew their employment contracts when they learn of their pregnancy, justify-
ing it as business reasons. This paper focuses on the burden of proof and procedural obstacles
faced by victims of this type of discrimination. At the same time, through an analysis of the
relevant legislation, international instruments that are part of the domestic legal order, the
jurisprudence of the European Court of Human Rights and domestic courts, the paper aims
to review the applicable legal regulations, opening the possibility for a discussion on reform
of the Law on Labor Relations in order to provide greater protection for pregnant women in
their fixed-term employment.

34 E-mail: a.ugrova@kszd.mk
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KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3]]PYKEHUETO 3A TPYJJOBO M COLIMJAJIHO ITIPABO HA CEBEPHA MAKEJJOHUJA

m-p Huxona Mypues*’,
Hoxmoparno na Ynueepsumemom ,, Ce. Kupui u Memoouj”,

Ilpasen ¢paxynmem ,, Jycmunujan Ilpeu** Cxonje

ITPABHU KAPAKTEPUCTUKHU HA TEXHOCTPECOT
HA PABOTHOTO MECTO

Ancrpakr

OBoj Tpyn ja WCTpaXKyBa TI0jaBaTa Ha TEXHOCTPECOT Ha pabOTHOTO MECTO, OJHOCHO
HeroBaTa ManudecTaija Bp3 paborHuImTe. [NegaHo HuW3 mpu3Ma Ha pabOTHUIIWTE,
TEXHOCTPECOT BJMjae Ha HUBHOTO IICHXO-BH3WYKOTO 31paBje W Boija 3a pabora. [memaHo
HU3 MpU3Ma Ha pabOTOJaBauNTe, TEXHOCTPECOT BIMjae BP3 MPOAYKTHBHOCTA M KBAIUTETOT
Ha paborara Koja ja MpOW3BeMyBaaT Kako pe3ynTar padotHummte. TpynoT Tw aHanmmsmpa
MPaBHUTE CTAHAAPAU Mpou3Ne3eHn o MeryHapoJHata opraHu3aiija Ha TPYIoT, TPABOTO
Ha EBpornckara YHHja, KaKO U HAIMOHAHUTE MAKEJOHCKH MO3UTUBHO-IPABHU HOPMH KOH
MOCPETHO TIOCOYyBaaT KOH roTpedara of pemyKifja Ha TEXHOCTPECOT Ha PaOOTHHUIIUTE
KOM BO PaMKH Ha HUBHHOT paOOTEH OHOC ce 00BP3aHU Jia KOpUCTAT TeXHOJOTHja. TpymoT
BOE/IHO CTaBa aKIEHT M Ha ToTpedara of JUTHTATHA ACTOKCH(HKaIWja Ha paOOTHUIINTE,
HYJejKM MOXXHHU TPUMEHIIMBY ¥ AIUIMKaTHBHU pPEIIeHHja OJf CTpaHa Ha pabdOTOHaBavuTe,
Mopajan moTpedara off oJieCHyBame Ha paOOTHUOT )KMBOT HA PAOOTHHIINTE KOM YyCTBYBaaT
MPE3aCUTEHOCT O/ KOPUCTEHETO Ha TEXHONIOTHja PH U3BPINYBAHE HA HABHUTE CEKOjIHEBHH
pabOTHH OOBPCKH.

37 E-mail: nikola.murdzev@gmail.com
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Nikola Murdzev, LL.M.3*

PhD candidate at the University “Ss. Cyril and Methodius”,
Faculty of Law “lustinianus Primus” Skopje

LEGAL ASPECTS OF TECHNOSTRESS IN THE WORKPLACE

Abstract

This paper points towards the occurrence of technostress in the workplace, i.e., its
manifestation on workers. Foreseen through the prism of workers, technostress affects their
psycho-physical health and willingness to work. Foreseen through the prism of employers,
technostress affects the productivity and quality of work that is produced as an output by
workers. The paper analyzes the legal standards derived from the International Labor Orga-
nization, European Union law, as well as national Macedonian positive legal norms that indi-
rectly point to the need to reduce technostress on workers who are obliged to use technology
within the framework of their employment relationship. The paper also emphasizes the need
for digital detoxification of workers, offering possible applicable solutions by employers,
due to the need to facilitate and improve the working environment of workers who feel over-
whelmed by the use of technology in carrying out their daily work obligations.

38 E-mail: nikola.murdzev@gmail.com
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KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3]]PYKEHUETO 3A TPYJJOBO M COLIMJAJIHO ITIPABO HA CEBEPHA MAKEJJOHUJA

J-p Toun Jdeckockm,”

Peoosen npoghecop na Yuusepzumemom ,, Ce. Kupun u Memoouj” 6o Ckonje,
Ipasen gaxynmem ,,Jycmunujan I[lpeu”- Cronje

J-p Bauren JloxoBcku,*

Boupeoden npogecop na Ynusepsumemom ,, Ce. Kupun u Memoouj” 6o Cronje,
Ipasen paxynmem ,,Jycmunujan Ilpeu”- Cxonje

[TPUMEHA HA HOPMUTE CO HEIIOCPEJIHA ITPUMEHA KAJ
NMHANBUAYAJTHUTE JOTI'OBOPHU 3A BPABOTYBAIBE CO CTPAHCKH
EJIEMEHT

AnCTpakT

MosHOCTa 32 CKITy4yBambe Ha JIOTOBOP 33 BpabOTyBame CO CTPAHCKH paboOTO/aBell
WM TIaK 3a BpIICE Ha paborara BO CTPAHCTBO, ja OTBOPU BparaTa Ha METyHAPOTHOTO
MPHUBATHO TIPABO M BO JICNIOT Ha Pa0OTHUTE OJHOCH CO CTPAHCKH eJeMEHT. Pasnmukure kou
MOCTOjaT MOMery TPYJOBHUTE 3aKOHOJABCTBA BO CBETOT €€ OYMIVICAHHM W ToieMu. Maxo
Mefynaponnara oOpraHu3aija Ha TPYAOT WMa WHTEH3WBHA aKTHBHOCT BO HAcOoKa Ha
XapMOHM3allMja Ha MpaBuiiaTa Ha TPYIOBOTO TPABO, PA3NMKUTE W HATaMy ce MPUCYTHH.
[putoa, MeryHapoJHOTO TPUBATHO MPAaBO HE COAPXKU MAaTEPHjaTHU OAPENOU BO JIENOT
Ha peryjimpame Ha MaTepujallHATE TpaBa u 00BPCKU Kaj HOTOBOPOT 3a BpaboTyBame. Toa
W TIOHaTaMy € JieJl Ha TPYIOBOTO MpaBo. MeryHapojHOTO TIPUBATHO MPABO SIUMHCTBEHO TO
OTpeieNTyBa MEPOIaBHOTO MPABO 32 WHMBUIYaHUTE JIOTOBOPH 32 BpaOOTYBamkhE Kaj KOU ce
jaBui ctpancku enemeHT. OJ1 Ipyra cTpaHa, HOPMHUTE CO HETIOCPe/IHA PUMEHa IIPETCTaByBaar
rnocebex BUJ Ma,TepI/IjaJ'IHI/I IIpONKMCH BO KOM € NMPEABUICHA HUBHATA UMIICpAaTHBHA IPUMCHA
W Ha OHHE ONHOCH KOW CE€ TPEIMET Ha METyHapOIHOTO TPHBATHO TPaBo. Bo 0BOj TEKCT,
aBTOPHTE BpIIAT aHalKW3a HAa HOPMHTE CO HEMOCpe/Ha TPUMEHa KO ce NMPUMEHYBAar Kaj
WHJMBHYaTHHUTE JOTOBOPH 32 BPAOOTYBaC INeaH0 HU3 IPH3MaTa Ha MaKeJIOHCKHOT 3aKOH
3a Me'yHapOIHO MPUBATHO MPABO.

39 E-mail: t.deskoski@pf.ukim.edu.mk
40 E-mail: v.dokovski@pf.ukim.edu.mk

33



BOOK OF ABSTRACTS FROM THE ANNUAL INTERNATIONAL SCIENTIFIC CONFERENCE
OF THE ASSOCIATION FOR LABOUR AND SOCIAL LAW OF NORTH MACEDONIA

Toni Deskoski, PhD*,

Full Professor, Ss. Cyril and Methodius University in Skopje
lustinianus Primus Faculty of Law

Vangel Dokovski, PhD*,

Associate Professor, Ss. Cyril and Methodius University in Skopje
lustinianus Primus Faculty of Law

APPLICABILITY OF MANDATORY RULES TO INDIVIDUAL
EMPLOYMENT CONTRACTS WITH A CROSS-BORDER ELEMENT

Abstract

The possibility of concluding employment contracts with foreign employers or per-
forming work abroad introduces private international law into the sphere of labor relations
involving a cross-border element. Significant and well-known differences exist among labor
law systems worldwide. Although the International Labour Organization actively promotes
harmonization in this area, these disparities persist. In fact, private international law does
not regulate the substantive rights and obligations arising from employment contracts; this
remains within the domain of labor law. Instead, private international law determines the ap-
plicable legal system for individual employment contracts involving a cross-border element.
Mandatory rules, however, represent a distinct category of substantive provisions that require
application regardless of the law otherwise applicable under private international law. This
paper analyzes such rules in the context of individual employment contracts, with particular
focus on their treatment under the Macedonian Law on Private International Law.
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KHMTA HA ATICTPAKTV OJ] TOIMIIHATA MEI'YHAPOJIHA HAYYHA KOH®EPEHI[M]A
HA 3IPYKEHWETO 3A TPY]JJOBO M COLIMJAJIHO ITPABO HA CEBEPHA MAKEJ/[OHMJA

M-p Aidena BeaukoBa — CtojanoBa®,

Acucmenm npu Ynueepzumemom 6o Coguja ,,Ce. Knumenm Oxpuocku” 6o byeapuja

COLMJAJIHU PEBU3UUN U CEPTUOUKALIUN KAKO AJIATKA 3A
CITPOBEAYBAIBE HA TPYJIOBOTO ITPABO

Ancrpakr

Bo nocienauTe HEKONKY rOAMHY C€ TIOBEKE Ce 3roeMyBaar Oapamara 3a J0HEeCYBambe
3aKOHM KOM Ke ja peryimpaar 3aliTUTara Ha YOBEKOBUTE IpaBa MHPHU pabOTEHETO Ha
KOMIIAaHMUTE W HUBHHTE II00AIHN CHHIMPH Ha cHaOxyBame. Koprnopamuure cé moyecro ce
HOTIUPAAT Ha MPUBATHU MHCIEKIINK KAKO HAJIOTIOIHYBakE Ha JAP)KABHUTE BO MHOTY JICJIOBH
071 CBETOT, OMJEjKH cabuTe 3aKOHCKH paMKH co3nanoa npasHuHa. EY Bosene ceondarau
ESG perynatuBu KoM MMaar JajeKyCEXHHM MMIUIMKALMHU 32 OM3HHMCHUTE IITO paboTar BO
paMKH Ha Hej3uHara npasHa HajexkHocT (Jupexrusa 2022/2464 u Tupexrusa 2023/2775).
Bo 0Boj Tpyn aHanM3upame 1anu CoLMjaIHUTE PEBU3UH U CEPTU(UKAIINN MOXKE J1a CE CMeTaar
KaKo ajarka 3a CJe/Ierhe Ha YOBEKOBHTE IIpaBa, Co OIVIE Ha TOA IITO MCTUTE IPETCTaByBaaT
npuBatHU uHCneknuu. [Iporecor Ha cepTuduKanmja 1 colyjaiHa peBU3nja € 00peMeHeT
CO CyAMpH HA MHTEPECH, IPA3HUHH U PYTH NPOOIEMHU KOH CE YIITE HE HaBEIyBaaT HCTHOT
J1a TO CMeTaMe 3a HeCOOJBETHA allaTka BO 00e30e/1yBambe YCOIIaceHOCT CO CTaHIapAuTe 3a
3aIITUTA HAa YOBEKOBHTE MpaBa. OueHkara ce 0a3upa Bp3 NpUpoaTa Ha pU3HLUTE KOU UM Ce
3aKaHyBaar Ha TPYJOBUTE MPaBa M KBAJIMTETOT HA HH(POPMAIIMHUTE BO H3BEIITAjOT.

43 E-mail: alvels@abv.bg
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Albena Velikova — Stoyanova, ML*
Assistant professor at Sofia University “St. Kliment Ochridski” (Bulgaria)

SOCIAL AUDITS AND CERTIFICATIONS AS A TOOL FOR ENFORCING
LABOUR LAW

Abstract

In the last few years, there has been a growing call for laws regulating how companies
respect human rights in their own operations and their global supply chains. Corporations be-
gan relying on private inspections to supplement government inspections in many parts of the
world, since weak legislative protections and regulatory frameworks created a gap. The EU
has introduced comprehensive ESG regulations that have far-reaching implications for busi-
nesses operating within its jurisdiction (Directive 2022/2464 and Directive 2023/2775). We
analyse whether social audit and certification can be regarded as a tool of human rights due
diligence as they are private inspections. The social audit and certification process is fraught
with conflicts of interest, gaps and other problems that still lead us to consider it an inade-
quate tool for ensuring compliance with human rights standards. The assessment is based on
the nature of the risks to labour rights and the quality of the information in the report.
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YCOITTACEHOCT HA IPHOI'OPCKATA PEI'YJIATUBA U
ITPAKTUKA CO CTAHAAPIUTE HA EBPOIICKATA YHHUJA BO
CJIYYAJ HA TIPOMEHA HA PABOTOJABAY

Ancrpakr

OBoj Tpyn ja aHaiIM3Mpa ycoraceHocTa Ha 3aKOHOT 3a paboTara co CTaHAapauTe
Ha EBporickara YHuja mTo ce ogHecyBaaT Ha 3allTHTaTa Ha Ipasara Ha PaOOTHULUTE BO
Cllyyaj Ha peopranusanuja Ha padoronaBador. [loceOeH akueHT ce cTaBa Ha 3alITUTATa Ha
paboTHUUKKTE IIpaBa BO CiIy4yaj Ha MpoMeHa Ha paboroznasad. Bo Taa Hacoka ce aHanmu3upa
ycoraceHocTa Ha 3akoHOT 3a paborara co J{upexruBara 2001/23/E3 Ha CoBeToT, Koja TH
ypenyBa mpaBaTa 1 00BpPCKHUTE Ha paboToaBauuTe U paOOTHUIMTE BO CIy4aj Ha IPEHOC Ha
npernpujaryja. JonogHUTETHO, BO TPYAOT CE pa3IiieayBaaT peleBaHTHHU CIydan Off IpakcaTa
Ha Cymot Ha mpasnara Ha EBporckara Yauja Bo JlykcemOypr. Ha oBoj HaumH, aBTOpKara
MMa 3a LIeJT A2 Aaje CBOj NMPUIOHEC KOH HaJIMHUHYBambe Ha MPOOJIEMUTE KO CE€ jaByBaaT BO
MpaKTHKaTa, 0COOCHO BO JENOT KajAe IUTO IPaBHHUTE PEIICHHja HE CE JOBOJIHO MPELH3HH
WM He TH Je()UHUPAaT PEJIeBAHTHUTE TIOMMU — KaKO LITO € CIy4ajoT cO KPUTEepHyMHTE
3a yTBpAyBame AAIU JOLUIO 10 IMpOMEHa Ha pabortomaBad win He. OBa mpamame € 01
oco0eHa BaKHOCT TIOpaJii 3allITTaTa Ha TpaBaTa Ha paOOTHUIIUTE KOU Onile BpaOOTEHH Kaj
HPETXOAHUOT paboTonaBay, a YUK JOTOBOPH 3a BpabOTyBame ce NPEHECyBaaT Ha HOBUOT
paboTomaBad.
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COMPLIANCE OF MONTENEGRIN LEGISLATION AND PRACTICE
WITH EUROPEAN UNION STANDARDS IN CASE OF CHANGE OF
EMPLOYER

Abstract

The paper analyzes the compliance of the Labor Law with the standards of the Eu-
ropean Union related to the protection of the rights of workers in case of reorganization of
the employer. At the same time, the emphasis was placed on protecting the rights of workers
in the event of a change of employer. In this regard, the compliance of the Labor Law with
Council Directive 2001/23/EC, which regulates the rights and obligations of employers and
employees in connection with the transfer of companies, was analyzed. In addition, relevant
cases from the practice of the Court of Justice of the European Union in Luxembourg were
analyzed. In this way, the author wants to make a contribution to overcoming problems in
practice, especially the share in which the legal solutions are not precise enough or do not
define relevant concepts, as the case with the criteria for determining whether there has been
a change of employer. This issue is very important because of the protection of the rights of
workers who were employed by the predecessor employer, and whose contracts are trans-
ferred to the successor employer.
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M-p Anekcanpaap lllomos*

Cyouja na Anenayuonen cyo Cronje, Jokmopano na Ynueepsumemom ,,Ce. Kupun u
Memoouj” 6o Cronje, [Ipasen ghaxynmem ,,Jycmunujan Ipsu”

ITPABATA U I10JIO’KBATA HA BPABOTEHUTE
I10 OTBOPAILE HA CTEYAJHA IIOCTAIIKA HA/{ PABOTOJABAYOT

AncTpakT

Bo cny4aj kora Han paboTomaBavoT ke Oue OTBOpEHa CTeuajHa MOCTAIKa Koja nMa 3a
IIeJT 1a OBO3MOKH KOJIEKTUBHO HAMHPYBambe Ha HETOBUTE JJOBEPHTENH MPEKY BIIAPHIYBAHE
Ha HETOBHOT MMOT M pacmpezenda Ha OCTBApPEHHUTE NMPUXOIH Ha JOBEPUTEINTE WM MPEKY
YCBOjyBamb€ Ha IUTaH 32 peOpraHn3alija HACOYEH KOH HaTaMOIITHO O/IP)KYBarbe Ha JICTIOBHUOT
noTdar, Hal CTaTycoT ¥ UMOTOT Ha JIPYIITBOTO HACTAIyBa MOCEOEH MPaBEH PEXHUM KOj ce
ypeILyBa co IpaBuiiaTa Ha CTe4ajHOTO TpaBo. Bo ckiraz co oBue npasmiia, pabOTHHOT OHOC 110
cuIta Ha 3aKOH ITPeCcTaHyBa co ICHOT Ha OTBOPAhE Ha CTeUajHa MOCTANKa HaJl pab0TOaBavyoT.
OtTyKa, OYHTIIETHO € JIeKa CTe4ajoT, MEI'yApyroTo, MMa JUPEKTHO BIHMjaHWE W BP3 MpaBaTa
Ha cUTe BpabOOTEHM BO JPYMITBOTO - CTeYaeH MODKHHK. [loarajku on oBa, Bo (hoKycoT Ha
OBOj TPy € TpaBHAaTa ION0k0a Ha BpaOOTEHUTE 10 OTBOpAE Ha CTeYajHa MOCTAIKa Hal
paboTOaBavOT, HUBHUOT CTAaTyC KaKO CTEYajHH JOBEPHUTENM M HUBHATA YJIOTa BO CIIydaj Ha
MIPOIOIKYBake HA JISNIOBHHUOT TOT(AT MPEKy yCBOjyBame Ha IUIAH 3a peopraHu3anydja Ha
JPYIITBOTO — pabOTOAaBaY.
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THE RIGHTS AND POSITION OF EMPLOYEES FOLLOWING
THE OPENING OF BANKRUPTCY PROCEEDINGS AGAINST THE
EMPLOYER

Abstract

In the event that bankruptcy proceedings are opened against the employer with the aim
of enabling collective settlement of its creditors through the liquidation of its assets and the
distribution of the income generated to the creditors or through the adoption of a reorganiza-
tion plan aimed at further maintaining the business enterprise, a special legal regime arises
over the status and assets of the company, which is regulated by the rules of bankruptcy law.
In accordance with these rules, the employment relationship terminates by force of law on
the day of the opening of bankruptcy proceedings against the employer. Hence, it is obvious
that bankruptcy, among other things, has a direct impact on the rights of all employees in the
company - the bankruptcy debtor. Based on this, the focus of this paper is the legal position
of employees after the opening of bankruptcy proceedings against the employer, their status
as bankruptcy creditors and their role in the event of the continuation of the business venture
through the adoption of a reorganization plan of the company - the employer.
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BJIUJAHUETO HA MUHUMAJTHATA TIJIATA BP3 BPABOTEHOCTA 1
IUTATUTE: CTYIUJATA HA CJIYYAJ 3A MAKEJOHCKHOT MA3AP HA
TPV

Ancrpakr

Munnmannara miata Bo PC Maxkenonuja npsmar e BoeneHa Bo 2012 roauHa co
3akoHOT 3a MuHMMaJHa 1aTa (CiyxOen BecHuk Ha PM, 6p.11, 24.01.2012). Co 0Boj 3akoH
ce YTBpIyBa BHCHHATA Ha MHHHMAJIHATA IUIaTa, KAKO W APYTH CIMYHU Ipalliamba MITO Ce
OJIHECyBaar Ha McTaTa. [1aBHaTa ujeja 3a BOBEyBame HA OBOj HHCTHTYT € Jia ce Mojo0pu
YKMBOTHHUOT CTaH/Iap/I ¥ JIa C€ PeyIMpa CHPOMAIIITHjaTa Kaj HajHUCKO IUIATEHUTE PAOOTHHUIIH.
On BOBelyBameTO Ha MUHUMAJIHATA IUIaTa a Ce JI0 JICHEC, Tad KOHTUHYHPAHO PAacTe CO IITO
JMPEKTHO BIIMjae BP3 UCXOAMUTE HAa MAKEJIOHCKHOT Taszap Ha paboTHa cuia. Llenta Ha 0BOj
TPYJL € TEOPETCKH JIa TH enadopupa U eMITUPHUCKY J1a T PoBepy e(heKTUTE HA MUHIMAITHATA
ruiara Bp3 BpaboreHocra u marute. [Ipu Toa, mpenBun ke Ounar 3eMeHu CreluhUIHOCTUTE
Ha MaKeJIOHCKHOT T1a3ap Ha TPyA Kako IITO € HUCKAara elacTUYHOCT Ha MmodapyBadykaTa 3a
TPYJL U TIOCTOCHETO Ha U3PA3UTO HETIOKPUEH CeKTop. Pe3ynararute oy aHaImn3ara ke IOMOTHAT
BO apTYMEHTHPaHO Kpeupame MOJUTHUKHU 32 MMOHATAMOIIHO 3TrOJIEMyBake Ha MUHAMAJIHATA
rara.
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THE IMPACT OF MINIMUM WAGE ON THE EMPLOYMENT AND THE
SALARIES: A CASE STUDY OF THE MACEDONIAN LABOR MARKET

Abstract

The minimum wage in the Republic of North Macedonia was first introduced in 2012
with the Law on Minimum Wage (Official Gazette of the Republic of Macedonia, No. 11,
dating 24.01.2012). This law determines the amount of the minimum wage, as well as other
similar issues related to it. The main idea for introducing this institute is to improve the stan-
dard of living and reduce poverty among the lowest paid workers. Since the introduction of
the minimum wage until today, it has been continuously growing, which directly affects the
outcomes of the Macedonian labour market. The aim of this paper is to theoretically elaborate
and empirically test the effects of the minimum wage on the employment and the salaries. In
doing so, the specificities of the Macedonian labour market will be taken into account, such
as the low elasticity of labour demand and the existence of a significantly uncovered sector.
The results of the analysis will help in the argumentative creation of policies for further in-
creases in the minimum wage.
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J-p Bunjana YaBkocka®',
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KAKBY U3MEHM KE JJOHECE JUPEKTUBATA HA EY 3A AJJEKBATHA
MUHHUMAJIHA IIVIATA

Ancrpakr

Bo ycnoBu Ha mioOaiHa eKOHOMCKa KpH3a, KakO MOCICAMIA HA MaHAEMHUjaTa M
MOJOIHA BOjHATa BO YKpaWHa ce HaMeTHa moTpedara of ycBojyBame nocebna Jupexrusa
KOja Ke To pery/upa NpalameTo 3a MUHAManHa 1miara. [lox HajroneM ynap Ha eKOHOMCKATa
Kpu3a ce Hajloa HUCKO KBaIU(UKYBaHUTE PAOOTHHLM, CAMOXPAHUTE POAMUTENHU, MIIaJUTE
pabOTHULIM, MUTPAHTUTE U OCTAaHATH PaOOTHHIM KOM C€ MOUIOKHU Ha pasHU (GopMH Ha
auckpumuHanuja. CouujanHuot ctoid Ha EY counnysa 20 npuHIMIM KOM C€ NPONUILAHH
712 IPOMOBHPAAT eJHAKBU MOKHOCTH M TIPUCTAII JI0 [1a3apoT Ha TPYH, Aa 00e30e/1aT eIHAKBH
paboTHHU YCIIOBH U 712 ja 3ajaKHAaT COLMjajHaTa 3alliTHTa U BKIYYEHOCT 3a CUTE APKaBjaHH
Ha Yuujara. Bo oBue oOnactu, YHujara ce 3aJ0KM Ja NpEB3eMe KOHKPETHH aKIMHU 32
perynupame Ha MUHUMYM CTaHIapAd M NIPOMOBHpame couujajieH nporpec. Enen ox 20-te
NPUHLIUIN Ha COLMjAIHUOT CTOJIO € TIOCBETEH Ha IIIaKambeTo BO BpcKa co pabdorara. OBOj
TPy MMa 3a LIeJT 1a HAallpaBy aHAJIM3a Ha HOBUHUTE KOM I' IPEABUIYBa HOBaTa J{MpeKTrBa Ha
EYV 3a agexBatHa MUHMMaJIHA IUI1aTa BO P KaBUTE-YJIEHKHM KAaKO U BO HAlaTa ApKaBa, TEKOT
Ha IPUMEHA Ha AUPEKTHBATa Koja cTanu Bo cuia Bo 2024 roquHa 1 MIHUTE NPEAN3BULM.
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WHAT CHANGES WILL THE EU DIRECTIVE ON ADEQUATE
MINIMUM WAGE BRING

Abstract

In conditions of global economic crisis, as a consequence of the pandemic and later
the war in Ukraine, the need to adopt a special Directive that will regulate the issue of min-
imum wage has become apparent. The economic crisis has hit low-skilled workers, single
parents, young workers, migrants and other workers who are susceptible to various forms of
discrimination the hardest. The EU social pillar consists of 20 principles that are prescribed
to promote equal opportunities and access to the labour market, to ensure equal working con-
ditions and to strengthen social protection and inclusion for all citizens of the Union. In these
areas, the Union has committed to taking concrete actions to regulate minimum standards and
promote social progress. One of the 20 principles of the social pillar is dedicated to work-re-
lated pay. This paper aims to analyze the innovations envisaged by the new EU Directive on
adequate minimum wages in the member states as well as in our country, the course of imple-
mentation of the directive that entered into force in 2024 and future challenges.
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Hupexmop na npasuu u onwmu pabomu 6o ,, Bumamunxa” AJ] Ilpunen

KOPUCTEILE U I'YBEIBE HA ITPABATA O] IEH3UCKO U
HNHBAJINJCKO OCUI'YPYBAILE CO IIOCEBEH OCBPT HA
ONPEJAEJTYBAIETO HOB U3HOC HA CTAPOCHA IIEH3UJA BO
ITPAKTUKATA U IIPABHUOT CUCTEM HA PEITYBJIMKA CEBEPHA
MAKEJOHHUJA

AncTpakT

Ha koprCHHKOT Ha cTapocHa MeH31ja MOXKe JIa My C€ OIPEICNI HOB U3HOC Ha MeH3Hja,
aKo HaBPIIMJI HajMAJIKy €IHa TOJMHA CTAX Ha OCHUTYPYBalbe IO OCTBAPYBAmHETO MPABO Ha
CTapoCHA TIEH3H]ja, JOKOJIKY € TIOTIOBOIHO 32 KOPUCHUKOT. OBa 01 MPUUYHMHA IITO HA KOPUCHUK
Ha MeH3HMja JI0/IeKa ¢ BO paOOTEH OJIHOC MITH JIOJIeKa BPILK CaMOCTOjHA JIejHOCT BO PeryOirka
CeepHa MakeIoHHja WK CTPAHCTBO MY C€ 3allipa MCIliaTara Ha eH3ujaTa, a Ha KOPUCHHUK
Ha MHBAJIMJICKA TIEH3Mja My TIpecTaHyBa MpaBoTo Ha neH3uja. O apyra cTpaHa, 3akoHOT 3a
pabOTHUTE OTHOCH COIPIKH MMITEpaTHBHA 0/ipe/i0a Koja MITO yIaryBa Ha Toa JeKa JOTrOBOPOT
3a BpaboTyBame padOTOaBavYOT I'0 MPEKHHYBa Kora pabOTHUKOT K€ HAIONHM 64 TOIUHU
BO3pacT U 15 TONMHYM MEH3UCKH CTaX, JOKOJIKY CO 3aKOH IMOWHAKY He € ypeneHo. [lokpaj
TOa, BO MpakThkara Ha MDOHIOT 3a TMEH3UCKO W MHBAJMJICKO OCUTYpYBame ce 3a0eiexyna
HEYCOTIACCHOCT NPH NPUMEHATa Ha oJ[pe0HTe 0l 3aKOHOT 33 MEH3UCKOTO U HHBAIUJICKOTO
OCHUTYpyBame, 0cOOCHO BO TOIVIe Ha HeroBuTe wieHoBH 148 u 230. Majku ro npeTxoaHOTO
NpeJIBUJI, Ce jaByBa MOTpeda, 01 eJlHA CTPaHa, J]a ce IPETCTaBaT MOKHOCTHTE 32 KOPUCTEHEC
U ry0erme Ha OBHE IpaBa, a O] Apyra CTpaHa, Jia ce Jajie OJroBop 3a TOa BO KOU CHTYIUH
pabOTHUOT OJTHOC MOYKE TTIOBTOPHO J1a Ce 3aCHOBA 3a Jia JIOjjIe JI0 IPUMEHa Ha KOHKPETHUTE
ozipendu o1 3aKOHOT 3a MEH3MCKOTO W WHBAIMJICKOTO OCHTYpYBame, a yIITe MOBEKe Ja
ce JIaJiaT HACOKHW 33 HAYMHOT HA KOj MpakTUYapuTe Tpeda Jia TW TOJIKYBaaT oapea0uTe of
CIIOMEHATUTC MIPOITUCH.
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USE AND LOSS OF RIGHTS FROM PENSION AND DISABILITY
INSURANCE WITH SPECIAL REFERENCE TO THE DETERMINATION
OF ANEW AMOUNT OF OLD-AGE PENSION IN THE PRACTICE AND
THE LEGAL SYSTEM OF THE REPUBLIC OF NORTH MACEDONIA

Abstract

A beneficiary of an old-age pension may be determined a new amount of pension, if
it has completed at least one year of insurance service after exercising the right to an old-age
pension, if it is more favorable for the beneficiary. This is because a pension beneficiary is
suspended from receiving his pension while it is employed or self-employed in the Republic
of North Macedonia or abroad, and a disability pension beneficiary loses the right to a pen-
sion. On the other hand, the Law on Labor Relations contains an imperative provision that
indicates that the employer terminates the employment contract when the employee reaches
64 years of age and 15 years of pensionable service, unless otherwise provided by law. In
addition, in the practice of the Pension and Disability Insurance Fund of North Macedonia,
there is a lack of compliance in the application of the provisions of the Law on Pension and
Disability Insurance, especially with regard to its Articles 148 and 230. Taking the above into
account, there is a need, on the one hand, to present the possibilities for exercising and los-
ing these rights, and on the other hand, to provide an answer as to under which situations the
employment relationship can be re-established in order to apply the specific provisions of the
Law on Pension and Disability Insurance, and even more so to provide guidance on the man-
ner in which practitioners should interpret the provisions of the aforementioned regulations.
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